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Preparing for a Career 
in 
International Business
More than Something International …

The Importance of Focus in Your International Job Search


by Nina Segal, Monster Contributing Writer
I want a job where I can travel to Asia 20 to 30% of the time. 

I want to work in Latin America. 

I want a job where I can use my French language skills. 

Do any of these statements sound like you? If so, you are one of the many people who are interested in going global -- working internationally or in a job with an international component. The good news is that opportunities abound, in areas ranging from international non-profit work to telecommunications and financial services. However, as the job market continues to get more specialized, employers are looking less for generalists and more for individuals who know what they want, and have prepared for a career in a specific field. 

Why Focus is Important 

In an increasingly competitive international marketplace, the statements at the beginning of this article sound like they come from someone who is not very focused. To an employer, the candidate may be perceived as both unprepared and not knowing what he really wants, and that can translate into a hiring risk. 

How does an employer know that you will stay around and really be motivated to contribute, if you don't have a convincing argument or resume that show a demonstrated commitment to their field? 

And, focus is important because it will help you make the right choices. If you haven't taken the time to examine what is important to you, and to research different career areas, you could end up in the wrong major, graduate program, job or country! These mistakes are not only costly, but can damage your sense of self-confidence, which is ever important in a job search. 

How to Get Focused 

Becoming focused in your international job search begins with the process that all job searches or career changes start with -- self-assessment. You should take a careful inventory of your skills, interests, lifestyle considerations, values, and work environment, either with a career counselor or on your own. Many books and online sites have self-assessment exercises, or you can get them through your school's career office or a private career counselor. Speaking with a counselor has the added benefit of having someone help you to interpret and relate these exercises to your fields of interest. 

After you have had time to reflect, brainstorm some career areas that sound appealing. Read general books on careers in international affairs, online articles and Job Q & A's, then consider all your options. As you read, note what fits with the self-assessment profile you put together. 

Narrow down to a few choices, and then begin speaking with people in that field to get up-to-date, current information. These informational interviews can be with alumni from your school, friends, family or even cold calls that you make based on someone you read about or an organization you want to explore. Hopefully, through this process you will begin to narrow your options until you have decided on one or two areas of interest. 

If you are a student, your next step might be to do an internship in both areas and see what you enjoy the most. If you are not a student, you might look into professional associations in the field, publications and events that allow you to further explore the area. For example, let's say you are interested in environmental issues in Latin America. After some assessment work, you find that your skills are more analytic and technical than you had thought. You also discovered that service is an important work value. You might consider pursuing a scientific degree and work in biodiversity as a biologist, or you might choose economics and pursue a public sector career in environmental economics. You may also be interested in a policy career with the federal government tracking and analyzing international environmental issues in the region. These three options all sound appealing, so you read further to learn about them and then talk to people in each of these areas. You find that the biodiversity work will keep you more overseas than you want, and the economics track feels too academic, so you decide to begin to seriously consider government work and apply for a summer internship with the international division of the US EPA. 

In an international job search, there are a few additional things to consider: 

   Should you spend time abroad, either doing career research or an internship? This sounds costly, but think of it as an investment in your future. 

How important are language skills? This depends on the field and is an important question to ask a prospective employer. 

How much is your field affected by political events and dependent on funding that may not be very secure? 
Finally, how will a lifestyle abroad affect your work/family choices? Certainly, it will complicate them and this is important to consider. 

Today's job market demands that you make choices early on in order to gain the necessary skills and experiences you will need to be competitive in the global job market. 
Careers in International Trade

by Nina Segal

Monster Contributing Writer

Michelle Vaca Senecal is an international trade analyst at the US International Trade Commission (ITC), an independent government agency that provides trade expertise on how imports will impact various US industries. 

She provides industry advice for national policy makers. In addition to monitoring various industries (from dolls to sporting goods) and the World Trade Organization, she tracks international trade in Latin America.

While Senecal has chosen to pursue a career with the US government, every sector has options for people interested in international trade.

Working for the Government
Certainly, the federal government is a major place to look for trade-related jobs. In addition to the ITC, there's the US Department of Commerce, headquartered in Washington, DC, with offices and professionals scattered nationally and globally. There is also the Department of Agriculture's Foreign Agricultural Service, which is essentially the export promotion agency for agriculture. The Export-Import Bank helps finance and facilitate the sale of American goods and services abroad. 

State and local governments have also become increasingly involved in promoting trade and investment in their cities or exporting goods abroad. Thus, jobs exist in regional government offices as well. Sometimes these jobs are located within departments of economic development; other times they are within a port authority or similar organization.

The Private Sector
In the private sector, opportunities are available in many places. Trade associations and US chambers of commerce here and abroad provide a variety of services for their corporate members. They can be exciting places to work and get exposure to a wide array of industries and sectors.

Import-export companies exist in the thousands. They can be very small shops or huge operations. Jobs are hard to research with these companies, although local papers or Internet listings are sometimes helpful. Trade shows are also good places to network for jobs and information.

"At our headquarters in Japan, all trade-related matters are handled through a separate foreign trade division," says Brian Chung, vice president and general manager of Kawai USA. "Each person rotates from the home office to foreign subsidiaries and back again every three to six years. Some can stay abroad much longer. The perspectives they bring back to headquarters are extremely valuable in all areas of corporate planning."

Characteristics for Success

Most people involved in international trade policy have a master's degree or PhD in international affairs, economics or public policy. MBAs are also useful. However, an advanced degree is not necessary. Although major US companies often hire MBAs to promote trade, sometimes you can penetrate the field with a bachelor's degree. There are also opportunities for attorneys to work with companies and governments on trade laws and restrictions. 

Senecal says that strong writing and research skills, good working knowledge and coursework in international business and economics are critical for success in her analyst job.

Fluency in a second language is very helpful, as is knowledge of a particular world region. At Kawai, Chung notes that "the (foreign trade) group is made up of mid- to senior-level managers. All have multilanguage skills and are required to spend significant time abroad with company subsidiaries during their tenure in the division." 

The right personal characteristics count too. "A positive attitude, being a team player and stepping up to the plate to lead when the opportunity presents itself are crucial," Senecal says.

Related Resources
The Federation of International Trade Associations site has links, articles, upcoming conferences and more.

The Organization of Women in International Trade is a nonprofit professional organization designed to promote women doing business in international trade by providing networking and educational opportunities.

Preparing for an International Career - Developing Needed Global Skills

by Debra Peters-Behrens

Monster Contributing Writer

As an international careers adviser, I receive questions daily from people of varied backgrounds who hope to try their luck in the global marketplace. The short answer is that there is, literally, a world of opportunities for job seekers who are serious about pursuing an international career. Whether you are an entry-level college graduate or mid-career professional, it is possible to find your niche by thoroughly researching the job market, identifying the relevant skills you already have, and acquiring the skills you may lack.

Many job seekers mistakenly believe that they can't begin an international career until their feet are on foreign soil. They overlook their own backyard for resources and training opportunities. Consider the skills most sought after by global employers and the strategies for acquiring them before you leave home.

The Most Sought-After Skills

What do international employers really look for in employees and what skills will be needed by professionals to perform successfully in the global marketplace?

A study commissioned by the College Placement Council Foundation surveyed 32 international employers and colleges to determine what international employers seek in prospective employees. They identified the following areas of required knowledge and skills:

Domain knowledge, or knowledge in one's academic discipline. Colleges in the U.S. are presently preparing their graduates well in domain knowledge, although employers expressed concern that increasingly greater demands and higher standards may soon result in inadequately prepared graduates. 

The three most important skills were cognitive skills, social skills, and "personal traits." Problem-solving ability, decision-making, and knowing how to learn are highly prized generic skills. Social skills were described as the ability to work effectively in group settings, particularly with diverse populations. Personal traits mentioned frequently included flexibility, adaptability, and the capacity to be innovative. Employers often mentioned that colleges do not adequately address this type of skill development. 

Cross-cultural competence is a critical human resource. Students must make a concerted effort to acquire the knowledge, skills, and traits gained through cross-cultural interaction because we are more geographically and linguistically insulated than most other countries. 

On-the-job training and prior work experience were considered as important as academic knowledge. Employers seek applicants who have been successful in applying their domain knowledge or academic studies and generic skills in the workplace. They say that colleges do not place sufficient emphasis on work experience. 

Acquiring the Skills

Get Experience. An internship or a stint as a volunteer can be invaluable to recent graduates or career changers. Locate organizations at the local level, which have similar goals to those of larger international organizations. Service organizations address issues of health, housing, economic development, and employment-all of which are local as well as global concerns. 

For example, one client wanted to find a position in development work in the Third World. I suggested that she research local human service organizations to find an internship that would provide her with opportunities to work with on-going projects. She found an internship as an interagency liaison with a relief organization that distributed medicine, food, and supplies to countries affected by war or natural disasters.    Many job seekers plan to teach English as a second language with little or no experience beforehand. Even a brief stint as a volunteer language assistant can provide insight into the challenges and rewards of the work. Testing a field in familiar settings can make for a smoother transition abroad. 

Build Your Resume. Job seekers often do not have the time or the money to pursue a degree program, but in some instances a few courses may sufficiently augment the experience and education you already have. Consult a career counselor to help you assess your skills and identify approaches for strengthening your background. A counselor can also help you determine an optimum strategy for meeting your goals. Investigate extension and continuing education programs offered by local colleges and universities for courses in computer science, graphic design, and foreign languages. 

Research the Job Market. Gather information by researching a variety of sources: trade publications, journals, professional associations, and electronic bulletin boards. The public library is a treasure trove of information. Many university libraries will issue a community user card for a nominal annual fee.  After you have a grasp of key issues and trends you may want to get the perspective of people who are active in the field. Use your alumni directory and professional associations as resources for networking and information interviewing. Do not set up an information interview and then ask your informant for a job. People generally resent the imposition. Instead, use the time to ask questions that are not covered in print material, including "If you were me, what would you do next?", "If you had to do it all over again, is there anything you would do differently?", and "What strategies did you use that were most successful?" 

With a focused and well-organized approach, you can be on the path to developing skills for a global career. 

Go Where the Action Is. Many U.S. cities are becoming global in population and perspective as people with diverse linguistic, national, and cultural backgrounds converge to live and work. Living in these locales can help you acquire cross-cultural competence and find work in fields such as business, cultural exchange, and health and human services with a focus on certain regions of the world. All major cities have world trade centers, which support international commerce, as do some mid-sized and smaller cities.   If you're interested in the Asian Pacific Rim, for example, a job with a multinational organization in Seattle, Portland, or San Francisco may be a good starting point. Miami, Houston, and San Diego hold great potential for international trade between the U.S. and Latin America. New York and Los Angeles are centers of international business, diplomacy, and cultural affairs. Washington, DC provides a strong base for finding international employment, particularly in government and nonprofit organizations.
Research International Companies

by Allan Hoffman
Monster Tech Jobs Expert
While researching US companies is now easier than ever, the same cannot be said for international firms. If you're seeking the scoop on a company in Israel or Italy, prepare to do some sleuthing or translating, if you're up for it. 

Resources on international companies exist in scattered directories and online yellow pages. And these, in turn, may be in languages unfamiliar to you. 

Is online research for international businesses a lost cause, then? Not at all. You'll simply have to scout out multiple sites to piece together an adequate picture of a company. Don't settle for the bare-bones listings available at digital versions of the yellow pages. Instead, look for newspaper articles mentioning the firm. Find financial reports. Follow a virtual trail, as it were, in order to inform yourself about a company. Here's how, with links to assorted resources to help you get started. 

· A company Web site may have more to do with marketing than presenting objective information, but for international companies, it can often be a good place to begin your research. Areas of the site devoted to investor relations, press releases, news coverage and products can help inform you about the firm. Look for the firm by typing an obvious Web address (like www.att.com for AT&T) or searching at a Web portal, like Excite or Google.

· Kompass enables you to do basic research on companies all over the world. You may not find tons of information on any given company, but it's a great tool for getting some of the basic info: names of companies in certain industries in a country or region, numbers of employees, addresses and executive teams. Once you have these bits of data, you may be able to find more by doing a search on Google.



· News media sites provide another resource for international company research. Search Google for the country name and "newspaper" or "media," and you may, if you're lucky, turn up an English-language paper. Globes, for instance, is a daily English paper covering business in Israel. Media outlets may help you find information you wouldn't get from a company home page or basic business directory. 

At any of these resources, you may encounter materials in another language. If that's the case, visit AltaVista and select the Translation link. With the site's translation service, you're able to enter a Web address and have the page translated into English from German, French or other languages. Don't try it with Sartre -- the literary element would be lost -- but with business-oriented information, the Web's translation services come in handy. 

Student Checklist for a Global Career


by Nina Segal
Monster Contributing Writer
Are you considering a global career? If you're in school, it's sometimes difficult to know where to begin. This checklist is your action plan for your career preparation. 
Freshman Year 
Get acclimated and begin to explore your options. 
[image: image1.wmf]Continue your language study from high school or learn a new language. 
[image: image2.wmf]Get involved with student groups that focus on international issues. 
[image: image3.wmf]Seek out a faculty advisor that works with international career issues and schedule a meeting to
      discuss your studies. 
[image: image4.wmf]Visit your career center and begin to familiarize yourself with its resources. 
[image: image5.wmf]Attend career panels or workshops on choosing a major; explore different courses of study related to 
       international careers. Common majors include anthropology, political science, economics, area 
       studies and history. 
[image: image6.wmf]Consider a spring or a summer internship to explore a career area of interest. 
[image: image7.wmf]Develop your first resume with a career counselor. 
Sophomore Year 
Choose a major, continue exploring your options and begin to build relationships. 
[image: image8.wmf]Update your resume to reflect your summer internship or work experience. 
[image: image9.wmf]Continue your language classes. 
[image: image10.wmf]Pursue either a fall or spring internship to explore a second career area of interest. 
[image: image11.wmf]Choose your major and begin more concentrated coursework. 
[image: image12.wmf]Discuss your choice of major and potential internships with your faculty advisor, and seek some
 academic advice. 
[image: image13.wmf]Begin attending career education events -- panels and alumni evenings, for example -- in different areas of international affairs. 
[image: image14.wmf]Explore the Internet for international career information. Join a listserv to exchange ideas with other students. 
[image: image15.wmf]Plan for summer by organizing a course at a language institute, a service project abroad or a summer internship. 
[image: image16.wmf]Research study abroad possibilities for junior year. 
[image: image17.wmf]Email current juniors studying abroad to get their advice and feedback. 
Junior Year 
Narrow your focus and begin preparing for a career through internships and study abroad. 
[image: image18.wmf]Update your resume to reflect your summer internship or work experience. 
[image: image19.wmf]Study abroad, either in the fall or spring semester (or both!). Be sure to stay in touch with your career center to keep abreast of opportunities while overseas. 
[image: image20.wmf]Continue your Internet research to learn of new trends. Read informational interviews online to prep yourself for conducting your own. 
[image: image21.wmf]Do some informational interviews with alumni to learn more about career choices, either here or abroad. 
[image: image22.wmf]Try to secure an internship overseas to compliment your studies. Some summer internships, like those at the US State Department, have fall deadlines, so start early! 
[image: image23.wmf]Secure an internship in the career area you think you most want to pursue after graduation. 
[image: image24.wmf]Get advice from your faculty advisor and advise him of your progress. 

[image: image25.wmf]Continue to attend career education events as relevant, and begin to focus more on your goals after graduation. 
Senior Year 
Continue your professional development, cement mentor relationships and begin exploring the job market. 
[image: image26.wmf]Update your resume to reflect your summer internship or work experience. 
[image: image27.wmf]Secure a fall internship and again, update your resume. 
[image: image28.wmf]Register for on campus recruiting, sign up for interviews and attend employer information sessions. 
[image: image29.wmf]Attend a Peace Corps information session. 
[image: image30.wmf]Explore fellowship or post-graduate study abroad opportunities. Remember, several have fall deadlines, so start early. 
[image: image31.wmf]Take a language refresher course, or join a conversation hour to maintain your skill level. 
[image: image32.wmf]Reconnect with your network: previous internship employers, faculty and alumni, and update them on your plans. Ask for advice, contacts and information. 
[image: image33.wmf]Plan a trip overseas during spring break to interview or explore options abroad. 
[image: image34.wmf]Polish your interviewing skills and start your proactive job search! 
Of course, these are just guidelines; not everything will apply to what is important to you and your specific career development. The most important thing to take away from this exercise is that there are actions you can take each year while you are in college to make yourself more marketable and better informed for the global employment market of the new millennium. 
Study Abroad for an International Career
by Rebecca Falkoff

Monster Contributing Writer
There is a flickering spark in us all, which, if struck at just the right age, can light the rest of our lives, elevating our ideals, deepening our tolerance and sharpening our appetite for knowledge about the rest of the world. Educational and cultural exchanges provide a perfect opportunity for this precious spark to grow.

-- Former US President Ronald Reagan, 1982 
Studying abroad is a popular way for students to live in another culture and prepare to enter an increasingly international job market. According to NAFSA: Association of International Educators, 129,770 US students studied abroad during the 1999-2000 academic year. 
But the program you choose can be much less important for your career than what you make of it. "There's no one program that stands out," says Jordan Pollack, assistant director of the Office of International Programs at the University of Michigan. "Most programs, if they're academically worthwhile, will expose students to a wide range of cross cultural issues. The student not only learns the language, but explores alternative ways to address life problems." 
As you research programs and prepare to study abroad, assess your goals for the program and your career. Whether it's a rigorous academic opportunity unavailable at your home institution, immersion in another culture or foreign language proficiency, be clear on what you want. 
Language Classes or Classes in the Language? 
One of the most important decisions related to an international program is whether to take classes in another language, which will propel you towards fluency but might make you feel utterly lost, change your academic focus or sacrifice your grades. 
"All my classes certainly had topics, but ostensibly, they were about learning the language," explains Susanna Goldfinger, 22, an English major at the University of Pennsylvania who took courses in French at the American University Center in Provence. For her, the shift away from course content was advantageous. "In terms of academics, learning a new language is as good as it gets." 
Philip Gilman, 20, a student at the University of Wisconsin Madison Business School who is studying in Paris with his school's French Program, also chose to take his courses in French. "I can take business classes in English back home," he says. "I might as well take them in French here." 
Whether you take your courses in another language or study another language, developing language skills can be infinitely rewarding. 
Genuine language proficiency opens many doors," says Pollack. Most international employers recognize the value of bilingual and polyglot employees. "Someone with real competency in another language will 

be able to represent a company's interest more effectively. In the long run, they will develop better and more productive relationships," he says. 
Study for an International Career 
Study abroad programs can segue smoothly into international careers. 
"If the student is looking for a career that involves another country, he or she has to consider whether it's a career in government service, business of some kind, trade, journalism or scholarship," says Pollack. "Those are very different career directions, and they obviously have very different implications in terms of how one should prepare." 
If you are interested in politics, consider a program that includes an internship as well as classroom work. If you are majoring in anthropology or marine biology, look into international programs that involve fieldwork and research. 
"Even looking for work in the US, your study abroad experience is an important part of a resume," says Pollack. "It will say to potential employers that you are self-reliant and ready to take chances and approach things with a lot more self confidence and sharpened focus." 
Networking 
Connections can be the key to a successful job search, but this is often most true for hiring foreigners. Having someone in another country to attest to your comfort with cultural differences will be important to international employers. 
While abroad, seek contacts with people who might help you later on. "Depending on what kind of career path you plan to take, you can lay a network of professional contacts that might prove very helpful down the road," says Pollack. Save all email addresses and phone numbers and keep in touch with your contacts. 
When you study abroad, you can gain skills and understanding that may lead to a new career. "There isn't an industry or field that doesn't involve an international dimension," says Pollack

Why Are You Going? 
Before choosing where you go and which program, understand what you hope to gain from the experience. 

Do Research 

Talk to alumni of the program to ensure it assists in cultural immersion

Think Ahead 

The program can help you land a job later if you choose wisely. If you're working towards a specific field, find a program that offers relevant field work or internships. 

Network 

If you ever intend to work abroad later, the contacts will come in handy. 

Mind the Transcript 

Find a balance between easy A's and struggling to pass. Courses taught in a foreign language may be harder than you can handle. Talk with your advisor first. 

Financial Aid 
At most colleges and universities, you receive your financial aid package while abroad. If it costs less to study abroad, your financial aid is usually reduced proportionately. If studying abroad is more expensive, most colleges and universities offer extra loans. 

Resources 
The best place to find information about study abroad programs is the international programs office or for business students, visit http://www.sbm.temple.edu/igms/programs/abroad.html
There are several Web sites with extensive information about opportunities to study abroad. 

The Institute of International Exchange has information on Fulbright grants. 
The Association for International Practical Training lists international study and work exchanges. 

The Council on International Educational Exchange offers International Study Programs. 

Studyabroad.com includes hundreds of international programs throughout the world
Getting Your Resume Across the Globe

by Wendy S. Enelow


Working abroad offers you a tremendous opportunity to strengthen and expand your professional skills and qualifications while also offering you and your family an outstanding cultural experience. If you decide to pursue an international career track, know that flexibility, patience and the willingness to accept different cultural and business norms will be vital to your success.                                                     Here are 10 resume strategies to help you cross those international boundaries with ease: 

	1.
	The words "resume" and "curriculum vitae" (CV) generally refer to the same thing -- a document that highlights your professional and educational experience. The terms are often used interchangeably. When there is a difference, a CV is typically longer with more detail about publications, speaking engagements, affiliations and continuing education.

	2.
	Research your targeted country to identify its standards for presenting employment experience -- in chronological order (from past to present) or reverse-chronological (most recent to past). The latter is most-often used in the US, the former in many other countries. If no specific guidelines are recommended for a particular country, use reverse-chronology.

	3.
	Detail your specific educational credentials, licenses, certifications and background if there is any potential that these items will not be clearly understood in another country. This means including course/program name, university, location, number of course hours and specific course highlights.

	4.
	Be sure to use industry-specific and job-specific terminology that will be known the world over.

	5.
	If you are submitting your resume in English, be sure to find out if the country in which you're applying uses American English or British English. There is a significant difference in the spelling of many words. Note that US companies use American English in all of their offices worldwide. If you prepare your resume in a foreign language, be sure to also prepare one in English as many companies will expect you to be able to conduct business in both their native language and in English.

	6.
	If your resume is written in a language other than English, be sure to have a native speaker of that language carefully review your resume. This will avoid the potential for major errors and ensure that your document is culturally correct.

	7.
	Include all of your foreign language skills as well as foreign experiences (traveling, working or living abroad).

	8.
	Computer and technology skills are always important, no matter the job, company or country. Be sure to include yours in detail.

	9.
	Know that different countries use different sized paper. For example, the paper standard in the US is 8.5-by-11 inches; the paper standard in Europe is 210-by-297 millimeters (known as A-4). Use the "page set up" function in your word processing software to select the correct size paper and automatically reformat your document.

	10.
	Work permits and visa regulations vary greatly from country to country, and may take months to acquire. Be thorough in investigating requirements for specific countries by contacting each country's embassy in the US for detailed information. This process will be expedited if the country has a shortage of professionals with your particular skill set or if your current employer transfers you to that country


The Global Interview


Tips for Successful, Unconventional Interview Techniques
by Nina Segal
Monster Contributing Writer
Look them in the eye, give a firm handshake, dress professionally and be on time. You have heard all the standard interview advice, right? But what happens if your interview is in France, or India, or Singapore? And, suppose you have to do a virtual interview via videoconferencing or email? You can't make eye contact and you certainly can't give a strong handshake, so how do you clinch the job?

Welcome to global interviewing 101. More and more organizations are using technology to make interviewing less expensive while simultaneously casting a wide geographic net to attract a global candidate pool. It makes sense from a company standpoint. However, as a job seeker, it throws some additional complexity into an already stressful process. Interviews are traditionally a way to evaluate intangibles -- motivation, loyalty, enthusiasm, focus and commitment. How do you convey these things without being in front of someone?

First, let's review three common methods being used in the current market, along with a few techniques to maximize your chances for success:

Email Interviews: An email interview, or one through instant messaging, is sometimes used as an initial step in the hiring process. It can be difficult since you are not face to face with your interviewer. The best thing you can do is to err on the side of formality -- don't be too chatty, keep the "dialogue" professional, but try to build some relationship by using the interviewer's name and information you know about the organization. Usually, you will not be offered a job without at least a telephone interview or a face-to-face meeting following an e-chat.

Video Interviews: Video interviews can be challenging for several reasons. If done with an overseas office, the time difference can throw you if the interview is either very early in the morning or late at night. Technical difficulties can shake your composure, and if the talking is not synchronized with facial gestures -- even if off by only a second -- this can feel unnatural and add stress. To put your best foot forward, prepare as you would for any interview. Don't keep notes any place that would cause you to read from them. Be aware of the importance of looking into the lens ("eye contact"), smile, and do your best to simulate a conversation with someone (imagining you are talking to someone across a desk can be helpful). Be sure not to run on too long. This is not a good idea in person, and it can be deadly on videotape when that fast-forward button is available.

Telephone Interviews: Telephone interviews have been used for a long time, though more and more, they are happening internationally. Generally, the nice thing about being evaluated over the phone is that you can have notes in front of you to help you remember important examples of accomplishments you want to mention. The downside is that you risk becoming dependent upon them and sound canned. Over the phone, there is more of a burden to develop a strong rapport without the benefit of using body language. Make a conscious effort to remain upbeat, focused, ask good questions and use the interviewer's name when appropriate. 

Remember, an interview is a positive step in the hiring process. You have made it through the paper cut and now have the opportunity to articulate your credentials and enthusiasm. New interview techniques simply require a bit of additional preparation to enhance your comfort level so that you put your best foot forward.

Here is some additional advice to help you ace the interview:
1. Preparation is still the most important step. This hasn't changed. You need to be able to succinctly articulate your strengths, work background, interest in the job and the organization, commitment to the career field and goals for the future. You also need to do your homework on the organization and the job. There is plenty of interviewing material that is well-written and can help you with your preparation and practice. Monster has excellent interview information as well as virtual interviews.
2. Practice is critical. You should anticipate five to 10 questions you might be asked and practice answering them -- in front of a mirror, with a friend or colleague, or simply quietly on your own. By having a sense of what might be asked and knowing the important points you want to make, you will be more relaxed, which can only help your cause. Monster can help here too, with tough questions that you can practice answering.
3. Follow Up: Critical, but often ignored, is the follow-up that occurs after an interview. Send a thank-you note -- within 48 hours if possible -- then call or email if you don't hear anything, either a few days after you were expecting to hear, or within 10 days if you didn't know when you might be contacted. This shows professionalism, interest, and commitment.
Living and Working Abroad

Expatriate Life in the EU's Capital


by Rebecca Falkoff

Monster Contributing Writer
"If you are going to be in Europe, Brussels is the place to be."
- Embassy of Belgium in the United States' Web site 

A feeling of advancement infuses Brussels as the city remakes itself as the European Union's capital. This excitement is embodied by attractions like Mini-Europe, a park featuring excruciatingly accurate miniature reproductions of Europe's most revered sites. While there may be something eerie about Mini-Europe's boast, "You can even bring down the Berlin Wall for posterity," its site shows Brussels reflecting on its heritage while embracing a new age.

Located close to Paris, Luxembourg, London, Bonn and Amsterdam, Brussels is a center for European trade and a buzzing international city, hosting more than 2,000 foreign companies, 1,400 of which are American. Brussels is also home to 1,400 international nongovernmental organizations.

Career opportunities abound, as is apparent during a stroll through the streets, lined with employment agencies like Adecco, Manpower and Vedoir.

The Culture 
For such a bustling metropolis, Brussels can seem surprisingly relaxed. "People are a lot more mellow," says Jaclyn Sekula, an international studies and chemical engineering student who spent a semester in Brussels. "They're not rush, rush, rush like they are in the States."

Sekula notes that adapting to Belgian culture can be difficult initially, because the people are reserved. "They are friendly in some ways but not in others," she explains. "If you go to a restaurant, the waiter doesn't greet you. When my parents came they thought it was rude. I was like, 'No, no. They're just like that. They can be the nicest people in the world.'"

Like many other countries, it is customary to greet people by kissing on the cheek. But if you're used to French kissers, you might be surprised that in Belgium people usually kiss three times on the cheek, not two. Normally, men kiss women, women kiss other women, and men shake hands with other men.

Social commitments are taken very seriously in Belgium, and it is considered rude to refuse an invitation without offering an excuse. And while you should never arrive early for dinner, do not arrive more than 15 minutes late either. Always bring a gift. Flowers or chocolates are good choices; wine and liquor are usually given only to close friends.

         Expatriates in Brussels
Perhaps because Brussels lacks some of the romantic pull of Paris or Prague, much of its allure rests in its career opportunities. This means that expatriates generally stay longer, founding associations like the Gay/Lesbian Hiker Group, the Chill Out Club and Toastmasters of Brussels. While social and 
professional expatriate clubs flourish, the city is not saturated with Americans. "I don't really see the US having as large of a presence here as it does in other countries," says Sekula. "Even with tourism, you don't see that many Americans here. It's not like Paris."

Life in a Bilingual City 

The official languages of Brussels are French and Dutch. And although French and English dominate business in the downtown area, laws exist to protect the Dutch language. Sekula, who studied French in school and picked up some Dutch from her boyfriend, enjoyed living in a bilingual city. "I like the fact that they speak another language," she says. "I thought that was really cool."

But it can also be quite challenging. Even if you speak French or Dutch fluently, you should still allow your ears several weeks to adapt to Belgian variations of the languages. 

Visas and Residence Permits 

Belgian requirements for visas and residence permits are considerably more progressive than those in other European countries. For example, partners of Belgian citizens or legal residents, not just spouses, are eligible for temporary residence permits. 

Visas for university students, high school exchange students, interns and employees can all be obtained at Belgian embassies and consulates. In addition, Professional Cards allow highly qualified individuals to practice independently. The Embassy of Belgium in the United States' Web site provides information about visas and residence permits. 

The European Citizen Action Service (ECAS), based in Brussels, provides free advice from legal experts on visas and residence permits. 

Find Out More 

The expatriate Web sites Expatica.com, Expatriate Online, and Xpats.com offer useful information about living and working in Brussels. 

The Bulletin, available at most news stands in Brussels, is a weekly English language magazine that features news, local arts and entertainment coverage and classified listings. 

The Official Brussels Web Site provides a trove of information about business, government, tourism, culture and other aspects of the city. It also includes lists of professional associations, European institutions and other international organizations. 

The American Club of Brussels sponsors dinners, luncheons, cocktail hours and other events. 

The Brussels office of the US Chamber of Commerce makes it easier for American companies to do business in Belgium and Europe.
Expatriate Life in Madrid

by Rebecca Falkoff

Monster Contributing Writer

I do not believe anyone likes [Madrid] much when he first goes there. It has none of the look that you expect of Spain…Yet when you get to know it, it is the most Spanish of all cities, the best to live in, the finest people, the finest climate."

-- Ernest Hemingway, Death in the Afternoon
Madrid, both suavely international and intensely Spanish, rewards all who accept its contradictions. At the center of the Iberian Peninsula, more than 2,000 feet above sea level, Spain's capital provides its denizens with cool winters and warm, dry summers. And even if you work in a climate-controlled office, Madrid's Holy Week processions, bullfighting season and festive summers make you aware of time's passage. 

In fact, time might be one of the most significant cultural differences between Spain and the United States. If you relocate to Madrid, be prepared to adapt to a new way of life, not just a six- to nine-hour time change. "The first thing that expatriates notice is the time difference. In Madrid, people get up late and go to bed very late," says Yvonne Sandifort, cross-cultural consultant at the Spanish Relocation Network. 

Once the jet lag wears off, you grow accustomed to tapas at a sidewalk cafe at 11 p.m. And if you enjoy dining late at night, you have plenty of choices of where to go. "You can't walk for more than 20 meters without finding a bar or restaurant," says Sandifort. In addition to restaurants and bars, Madrid offers world-class theater and opera as well as traditional bullfighting and flamenco dancing. 

The Changing Face of Business in Madrid 

Though Madrid's allure may rest in the Spanish essence Ernest Hemingway describes in Death in the Afternoon, the city is a viable place to live and work as a hub for international business and the seat of La Bolsa, the Spanish stock exchange. Employment opportunities span financial, insurance and real estate sectors, as well as communications, information technology and tourismIncreasing globalization brings great changes to Spanish business. "You may still see the 'mañana syndrome,' but international business is carried out in Madrid as it is in other cities throughout the world," says Sandifort. 

Job seekers should be cautioned, however, that Spain's unemployment rate of 11.3 percent makes finding work tough. 

Habla Usted Inglés? 
More often than not, if you ask this question, you will be answered with a no. Because French was the foreign language taught in Spanish public schools until recently, "English is not widely spoken, and it's 
not spoken well," says Sandifort. The good news is this means there are many opportunities for English language instructors. 

If you don't speak Spanish well, or even if you do, take advantage of Madrid's sizeable expatriate community to cultivate connections. 

Housing 
Although expatriate salaries generally make trifles of food and entertainment expenses, housing in Madrid is expensive and fraught with complications. Renters should inspect the apartments carefully, advises Dianne Kiddell, managing director of Relocations España. "You have to sign that the house was received in a perfect state, and often it's not in a perfect state," Kiddell warns. "Some owners here are not very professional; it could be some little old lady who can't be bothered to fix anything." 

Grants, Fellowships and Study-Abroad Programs 
There are many opportunities in Madrid for students. If you are currently enrolled in a college or university, visit the study-abroad office to learn more about programs. 

Cultural Differences 

On the whole, most North American expatriates do not experience great difficulties in adapting to Spanish culture. However, although Spaniards are very open and friendly, "An expatriate coming for a two- or three-year project who does not learn the language is not going to become a part of the culture," says Kiddell. "They have their family and friends, friends from childhood, friends from school. That said, they are incredibly friendly and would be happy to get to know you." 

Visas and Work Permits 
Spain is a member of the Schengen Treaty and follows roughly the same procedures as other Treaty countries. If you plan to stay for more than three months, you need a residence permit. If you have a job lined up before arriving in Spain, you should obtain residence and work permits at a Spanish embassy or consulate in the US. 

Sandifort emphasizes the difficulties of obtaining proper documentation to work, and suggests you begin your quest for a visa before your departure. "There have been new laws passed in Spain, and it means the paperwork is taking longer and longer," she says. 

For detailed information about obtaining work visas and residence permits, visit the Spanish Embassy Web site. 

Relocation Services 

The relocation services Spanish Relocation Network and Relocations España help expatriates obtain housing, orient themselves and integrate themselves into the culture. 

Five Strategies for Finding Work Abroad

by Allan Hoffman
Monster Tech Jobs Expert
One quality often characterizes people who work abroad: Determination, in this case, to make it to another country. If you're going to move to France, Thailand or some other far-off land, this quality is often a prerequisite. Searching for work in the US alone can be a challenge, and now you're dealing with the additional hurdles of a foreign language and unfamiliar customs. But determination is not enough.  How do you turn your determination into results? 

Just Go 

This isn't the strategy for everyone, given the risks, but it's one time-tested, adventurous way to jump-start an international career. The idea is simple: Choose your country, move there and hope for the best. Actually, those who subscribe to the "just do it" mentality often incorporate an extensive amount of planning into the process. They research the job market in a particular region, make contacts and assess how long they'll be able to make it on their allocated funds. If all goes well, they reason, they'll find a job. If not, they've had an adventurous experience.

Move up the Ladder, make connections 

A more conservative approach is to find a company known for sending its employees abroad. There's no guarantee you'll be among those chosen for an international stint, but setting this as a goal, and letting your managers know of your interest, is one way to work an overseas job into your long-term career plan. If your employer knows you're interested in an international assignment, you'll be able to use periodic reviews as a way to discuss the possibility of achieving this goal. Companies need to match the right people for overseas assignments, but they also want those with a strong desire to work abroad.    In these days of global communications, it's often possible to make contacts in other countries. To get started, join online discussion groups related to your profession. Whether you're a Java coder or a marketing guru, you will be able to find email lists and other forums devoted to your profession, often with members from other countries. Get to know them, seek advice and offer some to learn about opportunities in other countries. Online forums unrelated to work may be valuable meeting spots, too, but those connected with a specific field or area of expertise are often best for making the sort of contacts helpful in finding international work. 

Go to School, or start a business/freelance
You may think you've had enough of education, but learning opportunities abound in other countries, from immersion language courses to archaeology programs connected with ongoing digs. Once you're in a country, you'll be in a much better position to make the local connections needed to find paid work. Of course, you should be aware of the rules for work permits. Taking a full-time job may be prohibited under the terms of a student visa.  Working isn't for everyone, but it is one way to make it to another country. Gain experience abroad, learn the language and start making local contacts. Those able to freelance from another country, such as technical writers or graphic artists, may be able to support themselves on US work as they establish themselves elsewhere. Starting a business abroad, whether it's as a bed-and-breakfast in Mexico or a tour operation in Russia, is another route. Ambitious, yes, but it can be done

Five Tips for Landing a Job in France


by Rebecca Falkoff

Monster Contributing Writer
France is a famously popular destination for American expatriates, yet it is infamous for its bureaucracy, snobbery and even its occasional anti-American sentiment. This doesn't mean you have no hope of landing a job here, but it does mean you should take note of the experiences of several expatriates who have already waited for an hour in the line at the prefecture, only to be told that they need to come back with stacks of papers they threw out months ago. These are tips from expatriates who have navigated their way though the turbulent waters of a French job search and lived to tell the tale.

1. Learn the Language

If you plan to work at a French company in an entry- or mid-level position, language skills are crucial. Whether you are looking for a position as an English teacher or seeking another job that allows you to conduct business almost entirely in English, you need to understand French communication styles. "The French are very diplomatic," explains Beth Dora Barany, a writer and English teacher who moved to France with her husband to work on a historical novel set in 19th-century Paris. For Barany, the French communication style even translates into her work as an English teacher: "If you're speaking English with them, you have to be kind of delicate with them," she says.

2. Leave Your Brazen Confidence at Home

This diplomatic and polite communication style of the French calls for some adjustments to American interviewing protocol. "In terms of finding work, what we consider to be the standard closing of "'I look forward to hearing from you,' might seem arrogant," explains Barany. "'I look forward to your call' is very American and presumptuous. They would not end like that." 

Rose Marie Burke, a freelance journalist living in Paris offers a similar tip, advising against sending thank-you notes, "It's just not done," she says.

3. Network

Anyone who has ever braved the French job market will tell you that networking is of the essence. In part, this is because French labor laws make it difficult for companies to fire employees, so they are not willing to take chances when it comes to hiring. Allow yourself plenty of time to find a job, because the search will require you to take advantage of every connection you have and to forge new connections. 

4. Be Realistic

Getting a job overseas is no small feat, and as you send out curricula vitae, be aware that you are in for a long, trying process. If you do not have a work permit, do not expect any miracles, but do be persistent in your efforts to find ways to obtain a work visa. Be aware that, although English speakers are in great demand, many are armed with European citizenship. 

5. Do Not Get Sidetracked

If you find yourself working just to work while hot on the trail for a job, be wary of putting up with a job you don't like. It may be better to work on forging connections for the ideal job than to get too immersed in a job at the wrong company or in the wrong field. "I think that the old saying, 'If there's a will there's a way' holds true here in France," Burke says. "It may seem impossible but it's not impossible -- it's very difficult. If you're persistent and knowledgeable, it usually pays off. What doesn't pay off is to be overoptimistic, to be unrealistically hopeful, and then maybe waste two or three years here doing this or that and not doing what you came here to do."

For more tips on getting a job in Paris, check out Rose Marie Burke's article in Paris Voice, "Ten Tips for Linking Up to a Job in France." 

For more insight into the trials of job seeking expats in Paris, check out Gabrielle Parnes' "Paris Journal," a thoughtful account of the author's first weeks in Paris and her ongoing job search.

Latin America, Opening Its Doors to Expatriates

by Nina Segal , Monster Contributing Writer
Summary 

Growing political stability has created more jobs in Latin America

The high tech job boom has also hit down south

Government and private organizations are committed to the region
For many people, thinking "south" is quite appealing. The markets of Latin America are opening, and with them, more opportunities for expatriates are being created. Growing political stability and economic development is attracting business to Latin America at an ever-increasing rate. The New York Times reported last year that the region attracted more capital than Asia for the first time since 1986 -- testimony to the fact that investors are feeling secure and positive about the area’s future. Peter F. Romero, acting assistant secretary for Western Hemisphere affairs at the US State Department, recently noted, "the region has shown a remarkable tenacity in its commitment to free markets, even during times of global financial crises and economic stress, such as we saw in 1998." Additionally, according to a 1999 Global Trends survey of several hundred multinational corporations, two of the three primary emerging destinations for expatriates (Brazil and Mexico) are in Latin America. And, according to the New York Times, 14 of the top 25 foreign companies in Latin America are European-owned, proving that it is not just American companies who are interested in Latin American investment.

Where is the growth? Obviously, Brazil and Mexico are large markets due to their sheer size, but Argentina is also attracting a significant amount of private equity and venture capital. Of course, the boom in telecommunications and information technology that is sweeping the globe is having an impact on Latin America as well; many US companies are making significant investments in telecommunications and information technology. Several of the countries in the region, including Venezuela, El Salvador, Panama and Brazil have also asserted their strengths in a variety of markets including tourism, oil, financial services, forestry and mining. However, World Bank president James Wolfeson noted in an address last year at a conference on Latin America and the Caribbean that, "the level of poverty is 37 percent in Latin America. The difference between rich and poor is greater in this hemisphere than anywhere else. So, there is still plenty of work for those interested in international development. Many government and private organizations are very committed to the region, and maintain field offices throughout Central and South America. 

If you are interested in exploring information about careers and market trends in Latin America, check out the following sites on the Internet:    LatPro.com: Perhaps the largest job site focused solely on Latin America; you can search jobs by country or functional/industry area in both Spanish and English. LatinTrade: This well-respected publication has an online version that not only contains excellent articles on industry trends, but also has many links to other relevant sites.                                                    Council of the Americas: The Council of the Americas is "the leading US business organization dedicated to promoting regional economic integration; open markets; free trade; investment; and the rule of law throughout the Western Hemisphere." The Web site also has excellent links to policy organizations and groups dealing with trade on a government, multilateral and private level.
Live in London

by Rebecca Falkoff, Monster Contributing Writer

"When a man is tired of London, he is tired of life; for there is in London all that life can afford," wrote Samuel Johnson more than 200 years ago. Today, London still lays claim to the best life offers. An unrivalled hub for finance, media, communications, entertainment and design, London presents opportunities in banking and operations, human resources, publishing, information technology and many other areas. 

And yet, amid the bustle of a buzzing metropolis, London exudes a friendly tranquility for the people who call it home. "I loved living in London," recalls Erin Cornell, who did an internship through the American Institute for Foreign Study (AIFS) during her junior year of college. "The people are civilized. It seemed like they knew how to live more, and it's less cut-throat." 

Social Life: Keep Your Head Up, Bridget Jones 

Maggie Bullock, a New Yorker who interned at Worth Global Style Network, has "always had a fascination with England." 

For her, London is "an epicenter of fashion, talent and energy." Its sassy style extends from its sidewalks to its shelves. "I'd love to work here," she says. "I love the energy, and UK publications are generally more scathing and savvy than American ones." 

If you're looking for nightlife, London's is considered to be top-notch, especially for singles. "There are supposedly six single men in their 20s for every female counterpart." But don't book a flight yet, Bullock advises. "I've not seen much evidence of that." 

And be warned: If you're not much of a drinker, socializing might be uncomfortable at times, as "alcohol is the axis that London life spins on," says Bullock. 

Cost of Living 

Generally, Americans looking to relocate overseas have two powerful items in their favor: fluency in English and the dollar. In the global marketplace, these happen to be two of the most powerful entities. Unfortunately, neither goes very far in England. 

Though Samuel Johnson may be right that London has all that life can afford, affording life in London is another story. In London, it's not about the Benjamins, it's about pounds, which are much heavier on the wallet. "It's utterly impossible to have a life here without spending money," observes Bullock. 

Another downside of life in London is the food. Amy Bettis, who did an internship in marketing through AIFS during her junior year in college, embraces the understatement. "The cultures are different in terms of the food," she says. "I don't want to say the food had no flavor…. The food was horrible." 

The Papers 

US citizens need work permits to work in the United Kingdom. The prospective employer makes the application for a work permit, which means if you change employers, your work permit is no longer valid. The good news, however, is that US citizens don't need visas to study in the United Kingdom, and students can work up to 20 hours per week. For more information on work eligibility, consult the British Information Services. 

Getting an Apartment 

Real estate moves quickly in London. "Most people have told me to carry my rent and deposit around when looking so I could just put the money down on the spot if I found something," says Bullock. Loot features apartment listings, but in addition, "you must have a London A-Z, a book of detailed maps of the city. Otherwise, you'll never find anything," she says. 

Internships, Study Abroad Programs and Research Grants 

The best way to learn about studying in London is by finding out what programs are offered in connection with your college or university. Studying overseas through your university will make it much easier to transfer credits. 

If you're not currently enrolled in a college or university, there are numerous opportunities to study or intern in London. The British Council, the Association for International Practical Training, American Institute for Foreign Study and the Institute of International Education are good places to begin your search. 

Online Resources 

Monster's Global Gateway features historical and cultural information about the United Kingdom. In addition, you can find information about typical positions and salaries, research companies and search job listings.

Print Resources 

· Major London newspapers include the Guardian and the Times. 

· Living and Working in Britain: A Survival Handbook by David Hampshire provides information about writing CVs and cover letters, obtaining work permits and many other subjects.

· Studying and Living in Britain, by the British Council, received rave reviews on Amazon.com. In addition to study abroad programs, the guide provides information about immigration requirements, banking, getting around and much more. 

· Brit-Think Ameri-Think, written by Jane Walmsley and illustrated by Gary Jolliffe, is a humorous account of cultural differences.

Ten tips for linking up to a job in France


by Rose Marie Burke, parisvoice.com


… the ins and outs


Finding work is a full-time job, as anyone knows. For expats in Paris, it can be a “24/7” proposition. Face it, we’re battling against our cute accents, Anglo-Saxon mannerisms and lack of connections. Fortunately, the job market is thawing. And the long-range forecast is tropical. Here are 10 tips for weathering your hunt, culled from my guide “Working and Living and France: The Ins and Outs.”

Pinpoint the hot sectors

After a decade of double-digit unemployment, France’s jobless rate is high (9% in January) but coming down. Headhunters foresee shortages in certain sectors: telecommunications and high tech, and hotel and restaurant work. English-language teachers and bilingual secretaries are in great demand.

Wake up and smell the café

If you lack French working papers and have nationality outside the European Union, bunker down for a long search. But you say, I am very well-qualified, speak a little French and my mother tongue is English — that must be something! Yes, but... Competing against you are excellent candidates from Britain and Ireland, who have the right to work in France. So, package your skills to beat a continent of candidates.

Work around the system

If you are a foreigner with French working papers, you still might be unable to practice your chosen profession. US lawyers, for example, can’t easily work as French lawyers without obtaining the country’s credentials, but may be assisted by firms here anxious to retain their services, according to Sam Okoshken of Samuel Okoshken & Associates, an American lawyer practicing in Paris. These candidates may increase their chances of employment by speaking to firms that cater to expatriates.

Target new subsidiaries, become a known quantity
It’s counterintuitive, but job opportunities at subsidiaries of your home country are usually limited. Coca-Cola France and the like are in business to sell to France and need native staff. When foreign firms first enter France, however, they do rely on home-grown talent. Try subsidiaries of US high tech and telecom companies now entering the country.   The French hire “who they know,” and then slowly and cautiously. Hiring is expensive, considering all the French work rules and benefits. Plus, firing someone on a permanent contract (contrat à durée indeterminée or CDI), is difficult. Temporary contracts (contrats à durée determinée or CDD) are common. Become a known quantity. Network intensively and politely. Manners require that if someone grants you a favor, you return it.

Redo that franglais CV, please forget the thank-you note
That basic job tool, the resumé, is different in France. And it’s not even called a resumé; the French use the Latin term curriculum vitae — CV for short. Examine French CVs, and find a French native to edit 
yours.   If you land an interview, cross that cultural threshold at your own risk. The French are formal, mannered and deferential. The handshake can be strong enough to pull a muscle. Dress for French success. Your best khakis aren’t appropriate — except for a restaurant job. Don’t resist questions about age, marital status or plans to procreate. C’est normal. Be prepared to regurgitate your CV in everyday French. And don’t thank the interviewer with a post-rendez-vous note; it’s just not done.

Don’t knock open doors

Many expats in Paris avoid English-speaking organizations like the plague, wanting to immerse themselves in French culture. That’s fine. However, a lot of groups have formal and informal job resources: bulletin boards, talks and workshops. Employers see them as pools of bilingual personnel. Volunteering can help expand your network.

Don’t get stuck in a rut, try temping
Some job seekers rely on one strategy, like signing up with an agency. That works for hot job sectors like high tech and bilingual secretarial, but not for the one entry-level marketing job le tout Paris wants. But don’t ignore them either. Several cabinets de recrutement specialize in bilingual employment, while headhunters (chasseurs de têtes) are helpful for executive positions. Except for the top jobs, most agencies seek people with working papers. Work through temporary employment agencies is open to those with working papers. EU citizens, though, may work for their first three months in France hassle-free. Secretarial and accounting are in big demand. There are several agences d’intérim that specialize in placing bilingual French-English workers like GR Intérim, MCS International and Selpro-Sélection Professionnelle.While finding a job in France is daunting, consider it a rite of passage into higher Frenchness. Along the way, don’t lose your Anglo-Saxon je ne sais quoi. While French job-seekers are more passive, we are generally more active, optimistic and open to risk. Don’t lose the Pollyanna in you. As you pound the pavement, it’s more sustaining than a shot of café.A freelance journalist living in Paris, Rose Marie Burke is the author of “Working and Living in France: the Ins and Outs,” the newest Paris Insider Guide electronically published by WebFrance International. The guide contains pertinent, up-to-date information and hundreds of useful Web links. The guide is available for purchase both as an immediate electronic download or in a print version (by visiting the Web site at http://www.parisinsiderguides.com).

The guide “Working and Living in France: the Ins and Outs” contains more than 200 hyperlinks to Internet sites. Here’s a selection of 10 job-hunting links:
The American Chamber of Commerce’s directory of US firm Fancehttp://www.amchamfrance.org/directory.html
The French-American Chamber of Commerce’s job offers: http://www.faccparisfrance.com/them/9job001.htm
Cadres Online (French Managers Online) CV tips: http://www.cadresonline.com/fr/edito/cv/index.htm
Professional Women’s Network: http://www.pwn.link.be/intro.htm
Bilinguagroup’s current vacancies: http://www.bilinguagroup.com/rec/index.htm
Egon Zehnder International's online career management service for executives: http://www.egonzehnder.net/form1.asp
Openings through Kelly Services: http://www.kellyservices.fr/Maj0300/Annonces/
Plus Intérim’s openings: http://www.plusinterim.fr/offres/index.htm
The International Herald Tribune’s job offers: http://www.iht.com/frontpage.html
And, ANPE (Agence Nationale pour l’Emploi) has an interactive job search site: http://www.anpe.fr/offremp/index.htm
Cross border applications: United Kingdom
General advice on job hunting in the United Kingdom
Speculative applications are worth trying, but only successful if they are well researched in advance. You have to know why you want to work for that particular company in that particular branch. You need to know exactly what products they manufacture, where they are based, etc. Useful information in this respect can be found in the many directories that are available on British firms ('D & B Regional Business Directories', 'Kompass' and 'Key British Enterprises' etc).A major tip for those of you looking for work in the UK: Do not underestimate the importance of language skills. 

The Application Letter and the Curriculum Vitae
It is common to send a typed application letter and a CV of one to two pages maximum. In the letter you should explain why you are the right candidate for the job. But do not overestimate your qualities, since this could offend the British sense of modesty. Use instead a straightforward, respectful tone and illustrate, wherever possible, particular skills with examples. If you mention for instance your team working skills, make sure you illustrate this with an example where you had to use these skills.  If you do not know to whom you are addressing the covering letter start with "Dear sir/madam" and finish with "Yours faithfully". However, if you do know the name it is customary to start with "Dear Mr/Ms X" and close with "Yours sincerely". It is becoming more common to attach photos to application letters. Some companies specifically ask for it. Many companies use application forms (98% use them for at least some vacancies). Standard questions cover education and training, work experience, hobbies and personal interest. Extra-curricular activities are considered of great importance. On most application forms no photograph is included although this is beginning to change. Only include one if asked for.   

The CV is short, maximum two pages, but the tendency is to shorten the CV to one page. You start with your personal details, but leave out your place of birth, your civil status and religion. Since UK companies generally attach less importance to the candidate's civil status than in most Continental European countries, this allows space for a list of hobbies and sporting pursuits. It is customary to give the contact details of two references at the end of your CV. You can also ask a professor of your university to be a reference for you, but you have to ensure that these people know you are putting them in your CV as a reference, because most British employers will contact them. Use 'power words' to describe your personal skills in your CV, such as contributed, organised, demonstrated. For the format of your CV you can choose between a reversed chronological CV (most recent activity first) or a functional CV (activities grouped thematically). The functional CV is getting more and more common, since it allows you to strengthen certain skills and experience. And 'gaps' in your CV are less obvious.

The Application Procedure
UK companies make extensive use of assessment centres. The tendency among some companies is to use assessment centres even at the beginning of the selection process, before the interviews. During an assessment centre test ​ which can last up to three days ​ intelligence, social and communication skills and management qualities are tested. (Please note, that teams do not need leaders only!)At the interview, a candidate is often confronted by a panel of three or more selectors. Rather than attempting to discern your personality, they will try to assess your technical competencies

The World of Work Permits
Work permits are one of the major obstacles to finding employment abroad. While you may be interested in working in Australia, Great Britain, or Norway, restrictive work permit, visa, and immigration policies may quickly dash your hopes of working in these countries. At the very least, they make living and working abroad a big hassle. 

Work permits and resident visas go hand in hand. Most countries require foreign employees to acquire a resident visa that includes a work permit. The normal procedure is to require the foreigner to apply for the work permit and resident visa before entering the country, although some countries do allow you to apply after being in country and securing an employment contract. In other words, in most instances, you cannot just arrive in country, look for employment, and then apply for a resident visa. Instead, you must have an employment contract in hand before arriving in country. This procedure achieves what most countries intentionally design -- discourage foreigners from seeking employment. 

The easiest way to get a work permit is to have an employment contract with a company that routinely takes care of work permit requirements. They, rather than you, must deal with the complexities of the government bureaucracy. 

Most countries follow a similar pattern in regards to work permits and resident visas. Except in the cases of the European Union (EU) countries where employment in member countries is relatively open (no work permits required) for EU citizens, most countries protect local labor by placing similar restrictions on foreign workers: 

1. Foreigners are forbidden to acquire jobs that compete with local labor and skills. When applying for a work permit and resident visa, employers must provide evidence that the job in question cannot be filled by a local worker with similar skills.

2. Work permits and resident visas are temporary and thus must be renewed periodically though a Ministry, Department, Bureau, or Office of Labor -- every 6, 12, or 24 months. The bureaucracy takes its time in processing such applications. You will witness a great deal of bureaucratic inertia in the process of acting on your application. 

3. Foreigners must pay local taxes and special resident visa fees. Furthermore, foreigners may be restricted on how much local currency they can take out of the country. Leaving the country even for a short holiday may require tax clearances -- including a large cash deposit -- and special permissions so you can re-enter without invalidating your work permit and resident visa. 

4. Work permit and resident visa requirements may restrict the number of times foreigners can exit and re-enter a country. In some countries the work permit and resident visas becomes invalid upon leaving the country. Consequently, the whole application process must be once again initiated upon re-entering the country. 

While many of these restrictions seem illogical and the bureaucratic process can be slow, they are designed with one purpose in mind -- discourage foreign workers from entering and staying in their countries. Not surprisingly, countries increasingly emphasize 'locals only' employment/immigrant policies due to a combination of nationalism and high unemployment rates. 

Such restrictions can complicate international jobs considerably and take the excitement out of what was once considered to be the glamorous world of working abroad. While it is difficult to get the work permit in the first place, other restrictions can make life difficult once you get the necessary permissions. 

Currency, mobility, and re-application restrictions constitute the major headaches in this foreign employment game. Bureaucracies tend to be slow and cumbersome in processing the initial application as well as renewing work permits and resident visas. Indeed, even with an employment contract in hand and having completed all necessary paperwork, you may still have to wait two to six months before getting the proper documentation for entering the country as a foreign worker. You may also have second thoughts about leaving a country that automatically invalidates your hard-to-get-in-the-first-place work permit as well as requires a tax clearance to depart. 

Consequently, it is always best to negotiate your employment contract with an international company before arriving in country. Be sure to clarify your understanding of local rules and regulations governing your employment, tax, and mobility status prior to accepting a position. The company will know the local regulations and it should be organized for arranging all work permits and resident visas for you and your family. In other words, it should be the responsibility of the employer to acquire all necessary work permits and resident visas to ensure your employment stability. If you fail to do this, you may be unpleasantly surprised to learn that you are literally 'stuck' in a country for the duration of your contract as you are subjected to numerous rules and regulations governing your 'foreign worker' status. 

Many foreign workers, especially young people engaged in a once-in-a-lifetime work-your-way-around-the-world adventure, successfully avoid work permit and resident visa requirements by working illegally. They arrive in country on a 90-day to 6-month tourist visa, find employment, periodically leave the country in order to renew the visa, and return to their jobs -- until the authorities catch them playing this game. 

This is a risky business and it often results in low-paying and menial jobs. In addition, you may not be eligible for health insurance and other employment benefits that automatically come with 'legal' jobs. If you are a student looking for part-time or summer work abroad, you can usually find low-paying jobs in the tourism industry or agriculture without incurring the wrath of the local labor and immigration authorities. But in many countries, such as Denmark and Finland, authorities are even vigilant in enforcing foreign labor laws at this end of the labor spectrum. 

It is always best to inquire about the local labor restrictions affecting foreign workers prior to seeking employment in a particular country. You can do this by contacting the foreign embassy or consulate located in your country for information on work permits and resident visas. Again, keep in mind that in most cases it will be the responsibility of the employer to acquire the necessary work permits and visas. And in most cases this means receiving an employment contract prior to entering the country. 

While you may travel to the country on a tourist visa for a job interview, you may not be able to enter the country on a tourist visa to begin work while waiting for your work permit and resident visa applications to be processed. Since each country differs somewhat in how they structure this situation, check with the embassy or consulate nearest you for clarifying the rules and regulations. 


How to Work Legally in Europe Without a Visa

by Rebecca Falkoff
Monster Contributing Writer
It's a Catch-22 that almost anyone seeking employment abroad knows well: In order get a work visa you need a job, but it's tough to get a job without a work visa. For lack of a better solution, I decided to simply ignore this bind when I got to Italy looking for work. Once there, I was able to escape the clutches of its impossible logic by obtaining a codice fiscale, a financial code (much like a social security number) composed of 16 letters and numbers that cement one's identity within Italian bureaucracy. 

I hadn't even heard of the financial code until I arrived, but I grasped its importance when I was assigned a temporary fake one while purchasing a mobile phone. I acquired two more temporary fake financial codes from language schools I was working for. The reason I was given so many fake financial codes was that in order to interact with me in any sort of official, taxpaying way, language schools and cellular phone dealers had to either record my financial code or insert some number that resembled a financial code into their templates. 

Initially, the temporary fake tax codes sufficed, but I did eventually obtain a real financial code. With a financial code I was able to report my earnings, pay taxes, and receive some medical coverage. 

Getting a real financial code in Italy is theoretically a two-step process -- it entails going to the Questura, or police headquarters, to obtain a Permesso di Soggiorno, or Permit of Stay, and then to the Ministero delle Finanze, or Department of Finance, to obtain the code. 

Any tourist remaining at the same address for more than one week is required to obtain a Permit of Stay. The permits come in three flavors: work, study and tourism. To obtain a Permit of Stay for reasons of work or study, you need an official letter from the institution with which you will be affiliated. It's much easier to obtain a permit of stay for reasons of tourism, however: You need three passport photographs, three copies of your passport, a copy of a medical insurance policy and a signed statement saying you have enough money to support yourself. It's an odd assortment of paper, and I sensed that it could be varied depending on the whim of the police, the nationality of the applicant and the branch of the police headquarters. 

With the Permit of Stay in hand, getting a financial code was a piece of cake. The hardest part was finding the right branch of the Department of Finance -- an adventure that included at least five Metro stops, two friendly policemen and a handful of maps. Once I found my way to the Department of Finance I took a number and within minutes I was holding the key to working legally in Italy without a visa. 

Italy is not the only country with procedural loopholes that allow you to work without a visa. It's often possible to get around oppressive bureaucracy and work abroad legally. Usually the best option is to go to the country as a tourist and do a little research. Below are some resources to help you start researching legal work possibilities in other countries - that may not require a visa. 

Council Travel's Work Abroad Program 

If you are a student or recent graduate with about $1500 to invest in getting settled abroad, Council Travel's Work Abroad program may be right for you. For a fee of about $300, they take care of the necessary paperwork and assist you in finding a job. Posts held by past participants include bartender, receptionist, technical writer and sales intern. 

The program is offered in Ireland, France, Germany, Canada, Costa Rica, Australia and New Zealand. Council requires that you bring at least $750 to support yourself until you receive your first paycheck. The programs range from three to six months, so if you plan to live in the country for an extended period of time, you need to make your own arrangements. 

Australia 
A passport is required to enter Australia. Prior to departure for tourist stays of up to 90 days, an Electronic Travel Authority (ETA), which can be obtained from travel agencies and airline reservation desks, is required. Australia offers a Working Holiday Maker Visa for young people traveling in Australia who hope to supplement their funds through part-time work. This visa is only available to citizens of Canada, Japan, the Republic of Ireland, the Republic of Korea, Malta, the Netherlands, and the United Kingdom, but not the United States. US citizens under the age of 30 however, can apply for a Special Program Youth USA if they wish to work in Australia. 

If you are interested in the program contact one of the three authorized organizations: BUNAC/IEP, (203) 264-0901; Camp Counselors/CCUSA, (800) 999-2267; Council/CIEE, (888) COUNCIL. 

Visit the Australian Embassy online at: www.austemb.org 

      The UK 

A passport is required for entrance into the United Kingdom, but a visa is not necessary for stays of up to six months. Application forms are available online. 

The Czech Republic 

Anyone remaining in the Czech Republic for a period exceeding 90 days is required to obtain a visa. All documents must be either originals or copies notarized by a Czech notary, and all English documents must be accompanied by an official translation legalized by the Apostille. No document can be older than 180 days. Because you must obtain a copy of a working permit issued by the Employment Administration Office ("Povolení k zamìstnání") in the Czech Republic and notarised by a Czech notary, your best bet is probably to go to the Czech Republic first to get the ball rolling. 
The Long Way Home
When Things Don't Work Out Abroad
by Rebecca Falkoff

Monster Contributing Writer

Halfway through the flight you realize you forgot your suitcase, and then you arrive to find that your destination is a terrible surreal land and nothing like what you expected. 

Such nightmares are probably familiar to anyone moving to another country or embarking on a long journey. Although the reality is rarely as exaggerated as these scenarios, many people who venture abroad for work or study find that they are not well-prepared for the challenges they face, or that the experience is drastically different from what they were expecting. Most often these difficulties are a common element of culture shock. But sometimes they are insurmountable, spurning major realizations and ultimately the decision to leave the country or position. 

Many people who spend an extended period of time abroad experience culture shock, which is generally defined as consisting of four major phases: an initial excitement, followed by loneliness, a period of adjustment, and finally, enthusiasm about culture and accomplishment within it. During the second and most difficult stage, after the thrill of being abroad wanes, the individual usually feels homesick, bored, irritable and tired. It is important to separate the symptoms of culture shock from the more weighty realization that you are not where you want to be, and that you want to leave the country. 

Brian Cross, 23, left his position trading stock options electronically for Botta Derivatives, GmbH in Frankfurt, Germany, after only five months. He had expected to stay for about a year but felt that "the work was too divested of any purpose other than the acquisition of money." Cross majored in biology and philosophy at the University of Pennsylvania and never imagined going into finance. But when he received an email from the university's career services listserv, he applied for the position on impulse and accepted it, thinking it would be an interesting way to live abroad. 

He worked for about 10 hours a day in a small office with two other men, both of whom were significantly older than he was and were already settled in Frankfurt. It was not the isolation and the long hours that made him decide to return home, though. Rather, it was something he described as the "towards which," or the feeling that the work he was doing was of no value to others or to him. "At the end of the day, we hadn't created anything or helped anyone; we had either made or lost money," he explained. 

Although Frankfurt was difficult for Cross, in the end he said he was glad he did it. "Nothing went wrong, but I realized that the position was wrong in terms of the person I saw myself as," he says. "I am very lucky to have lived in another country; it's something I have always wanted to do." Cross now works for the Philadelphia nonprofit organization Children's Literacy Initiative and is applying to medical school. "If you get the sense of fulfillment from what you do, then being abroad is ultimately more satisfying." 

Like Cross, Alison Adams, 23, left her position abroad earlier than she had planned. But for Adams, it was not the work itself, but the challenges of living in a small town in Greece. Adams, a graduate student of classical archaeology at New York University, received a grant to work with five other archaeology students and a leading archaeologist, cataloging recently recovered works. 

The journey itself shook her: Adams suffers from a fear of flying and speeding cars, so she was already distraught by the time she arrived at her hotel. She was also uncomfortable there. "'Hotel' was a relative term," she says. Unable to find products like Advil, she began to feel dangerously removed from the conveniences that were common back home. 

Adams's frustration with small-town living was compounded by her feelings of isolation. She arrived earlier than the other students and ended up spending most of her time either alone or with the archaeologist. "That was the biggest problem," she says. "When you're spending time with people at home, you might get along fine, but when you have to be with them 24/7, you get a totally different perspective." 

After two weeks, she decided to leave Greece. She realized she was not at a point in her life where she was prepared to struggle through the unhappiness she felt there. Asked if she felt guilty about her sudden departure, she explains, "I'm not going to sit here and blame myself for things not going well." Many people who decide to leave their positions abroad would do well to adopt her attitude. Often the decision to leave one's position abroad is accompanied by a sense of guilt or failure. If you know that you are not doing the right thing for you, don't be afraid to leave, and don't blame yourself if you do. 

Before You Go 

Here are several steps you can take before you head overseas to prepare for your experience abroad and the difficulties you may face: 

Who Are You, Anyway? 

This is probably good advice for anyone, not just those planning to work or study abroad: Think about who you are, what you like and what you're good at. This little tip sounds so simple, but it's a good idea to think long and hard about who you see yourself as before moving to another country. 

What Do You Want? 

Think carefully about why you want to go abroad, what you expect to gain from your experience and what you hope to accomplish. 

Do Your Research 

Find out as much as you can about what your life will be like in your new country. It sounds petty, but an hour-long commute or a room with inadequate light can become incredibly frustrating, and it's much better to be aware of these and other difficulties before you encounter them. Talk to people who have worked in the country and find out as much as you can about the details of their experiences

Stock up on Advil 

Don't count on being able to buy things like your favorite brand of painkillers or cookies. Bring any products that you know you can't live without. 

Learn to Live Without 24-Hour Convenience 

Be prepared to be patient; it's a necessary virtue in all facets of life abroad. For example, in many third-world countries the term, "surfing the Web" has little, if any, meaning. If the public transportation, Internet connection and government offices in the country are known to run at a snail's pace, don't fight it. You won't win. 

Take Care of Business 

Tie up any loose ends at home before getting on the plane. Finish your final paper, move out of your apartment and find someone to take care of your cat. It's no picnic dealing with logistics from 3,000 miles away. 

Pat Yourself on the Back 

Acknowledge your progress in adjusting to the new culture. Think of all that you have learned since the day you arrived. Recognize that, like other people who have lived in an unfamiliar country, you can and will make a successful adjustment to a new culture. 

Finally, Know When It's time to Go 

Don't push yourself to stick it out if you are confident that you are not doing what you want to be doing. 

For more information on culture shock, check out the stages of cultural adjustment or read "Don't Be a Cross-Cultural Casualty."

Don't Be a Cross-Cultural Casualty

by Allan Hoffman
Monster Tech Jobs Expert

You've got a spacious house, twice the size of your apartment back home. You've got your airline ticket and your work permit. Your children have spots in the international school. You're ready -- as ready as possible -- for your international assignment, right?

Maybe, but maybe not.

While companies do an admirable job of arranging the logistical details for international employees, they often fall short when it comes to preparing them for the cultural dislocation of living and working outside the U.S. Some workers end up joining the ranks of "cross-cultural casualties," as one consulting firm puts it; they leave an assignment prematurely or survive without thriving.

Experts in cross-cultural training, like Frank Alagna, president of Consultants for International Living in New York, say the most significant element of an employee's success in an international job has nothing to do with whether the baggage arrives on time or the other nuts-and-bolts details of the transition; rather, it's the psychological adjustment of living abroad.

Unfortunately, a majority of companies provide no preparation for culture shock, Alagna says. "Just because the information is out there doesn't necessarily mean that companies are going to provide what their employees need," he says. "Consciousness doesn't necessarily mean action." 

If your company provides cross-cultural training, consider yourself lucky and make the most of it. Training programs vary from half-day sessions to extended counseling for employees and family members. They generally include an assessment of the employee's readiness and expectations for life abroad, education on customs and values, and advice for coping with cultural differences. 

"Most individuals don't really understand the degree to which their own values are or are not shared by other individuals around the world," states Peter Burgi, director of research and a trainer for International Orientation Resources. 

Individual freedom, justice, friendship, what constitutes a good neighbor -- these values may not mean the same thing in Thailand or Saudi Arabia as they do in the US. "It's the variability of these things that often proves to be the most disorienting factor for an individual settling down in a new location," Burgi contends. 

If your company does not provide cross-cultural training, consider constructing a program of your own, with the help of resources and experienced expatriates on the Web. Here is our guide for do-it-yourself cross-cultural training: 

Explore Expectations: Conduct a personal self-assessment of your expectations, both for your professional and personal life abroad. Write about these expectations in a journal, considering these questions: What elements of life abroad are you eager to experience? What aspects of the transition worry you? What challenges do you expect to face? Which do you expect will be the most difficult to handle (language barrier, making friends, etc.)? What assumptions do you have about your ability to adjust? Several months into your assignment, what do you expect life will be like for you and your family in your new home? 

Make Contact: Find someone who has had an overseas assignment, ideally in the same country and preferably with your company. Arrange a phone conversation or meeting with the individual to garner a firsthand account of the expatriate experience. What was most challenging? Most surprising? What were the cultural clashes, both in daily living and values? What advice would the person offer to help you avoid any pitfalls? 

Research the Country: Look to the Web for resources specific to your host country. Some sites, like those listed below, provide information to help you learn local customs. A degree of Web sleuthing may be in order to locate those resources most likely to assist you in gaining a deeper sense of a country's values and current affairs. 

These sites should be of help in locating country-specific resources, cross-cultural tips, and former or current expatriates: 

Expat Exchange: A comprehensive source for advice and resources, the site includes forums for asking questions of expatriates. 

Expat Forum: A gathering spot for expatriates, with 24 country-specific areas, including Australia, Belgium, France, the Philippines and Saudi Arabia. 

Monstermoving: This site offers a number of resources for relocating, like a salary calculator, city profiles, real estate prices and more.

Overseas Digest: A free newsletter, with advice, essays and recommended resources. 

The Web of Culture: Education and entertainment on cross-cultural communications. 

Once you've completed your research, look back to your expectations and assess whether they need revising. Ideally, your research will have given you a better idea of what to expect from life abroad. A study by International Orientation Resources found that one factor is especially crucial when it comes to a successful international assignment -- whether the employee has realistic expectations about the level of cultural differences.

Flaunt Your Fluency


by Therese Droste
Monster Contributing Writer
Are you bilingual or multilingual? Whether English is your first or second language, your linguistic skills make you valuable in the workforce. In fact, companies that recognize and reward such abilities with extra pay tend to have better retention and satisfaction rates among workers than companies that remain neutral. If your employer falls into the latter group, don't be shy about demonstrating the benefits of your multicultural background.  So what can bilingual or multilingual skills do for you and your employer? Plenty.   This expertise can boost your profile as a team player. "From time to time, you may be asked to facilitate communications with a customer due to your language skills," says Joyce Moy, a fluent Chinese speaker and director of the Center for Workforce Strategies in Long Island City, New York. "If someone asks me to translate something, I look at the request as a favor that isn't much different than if I were good in computers and someone asked me to fix a glitch, even if it were not part of my job."   How can you convince employers your language skills are an asset? First, you must convince yourself your skills are valuable. David Tulin of Philadelphia's Tulin DiversiTeam Associates suggests writing out the following statements: 

· My accent will be seen as an additional competence that helps me communicate better with colleagues and customers from diverse backgrounds. 

· My language skills will be used to resolve cultural or language conflicts, or problems between customers and colleagues. 

· Being multicultural or multilingual demonstrates I can adjust my style to different people and situations. 

· Being multicultural or multilingual indicates I have experienced looking at problems and opportunities from different perspectives. 

· Being multicultural or multilingual indicates I think before I act. 

· Being multicultural or multilingual means I know how it feels to be misunderstood, and I also know what it takes to reverse misunderstandings. 
The next step is to take that list of statements and match them with positive experiences in your life in which your multilingual abilities or multicultural background helped you resolve a problem or communicate better with another person. "It's similar to creating a life resume," says Tulin. Yet because so many of your life experiences become distant memories, you have to ponder the past, target such situations and write them down. The final step is to take those pragmatic life experiences and find opportunities to remind or even inform employers or interviewers how your multicultural life experiences can be translated to help drive a company's business goals.   Let's say in an interview you're asked how you would deal with a problem situation with a colleague or customer. You could preface your answer with: "Partly because I know how it feels to have the shoe on the other foot…" and then fill in the rest with a specific example of how your background helped you solve a similar problem. Simply put, you provide the employer with an example of how you used your experience as a multilingual person to solve a past business problem or show how your skills helped you in your past job. "Once you've convinced yourself how valuable your skills are, you will articulate them better and gain an employer's confidence," says Tulin. 

International Business Etiquette

by Rebecca Falkoff

Monster Contributing Writer
"Etiquette would not seem to play an important part in business, and yet no man can ever tell when its knowledge may be of advantage, or its lack may turn the scale against him."- Emily Post, 1922.

Although the face of business has changed drastically since 1922 when Emily Post wrote the words above, the secret power of etiquette is just as relevant today. Even in the US, where unspoken values about manners are nearly innate, it is frighteningly easy to offend. But overseas, where the proverbial scales may be calibrated in the metric system or may be spring loaded, you must be particularly attentive to etiquette, or risk unintentionally offending someone. With today's advanced communication technology and global marketplace, the workplace is becoming more international in nature, and local customs seem to have less sway. But the lightning speed of globalization can be deceptive -- the office environment is thoroughly influenced by the local culture, even in multinational companies. Cultural differences manifest in all aspects of life overseas, but in a few areas they are especially pronounced. Throughout the world, attitudes about time management, personal space, gift giving, humor and food vary enormously. In order to make a good impression on a potential business partner overseas, it is critical to have some understanding of the way in which these topics are treated in the country. Below are a few tidbits about international business etiquette that illustrate some important differences in various areas of the world: 

Business Card Protocol 

Who could have imagined that so much decorum would surround such small pieces of paper? Before you set off to work overseas, make sure you know the right way to slip someone a business card. In parts of the Middle East, you should never use your left hand when you offer someone a business card; while in many Asian countries, you should always use both hands. In Japan, China, Singapore and other Asian countries, you should spend several seconds studying any business card you are given, and you should never put the card in your pocket or write on it in the presence of the giver. 

A Friendly Pat on the Head? 

A pat on the head is not a particularly common business salutation; so, it's unlikely that you will feel the urge to greet your coworkers in such a manner. But, if you are ever tempted to pat someone on the head and you happen to be in Thailand, think twice. The gesture is a grave insult in the country where the top of the head is considered sacred. 

Gift Giving 

One of the most difficult aspects of working in another country is knowing when it is appropriate to give gifts and what is appropriate to give. In some countries, a gift is a necessary precursor to a business 
partnership that expresses a willingness to work together. In others, gift giving can be seen as ostentatious and inappropriate in certain circumstances. 

Gifts are particularly important in Japan -- but you should never give a Japanese company or individual a set of four or nine of anything, as these numbers are unlucky in Japanese culture. Around the world the wrapping can be just as important as the gift itself. In China, you should avoid wrapping gifts in white or green paper, as they are considered unlucky colors. 

Gestures 

Gestures vary greatly from country to country, and can easily be the source of slight misunderstanding or serious offences. In Bulgaria and Albania, the gestures are so confusing that they could make your head spin: Nodding your head means no, while shaking it means yes. In Iran, you can go ahead and cross your legs if you want to. But, be careful that the sole of your foot isn't facing anyone, as this would be an insult. 

Moving towards a Global Etiquette 
Wipul Nanayakkara, 33, is originally from Sri Lanka, but has worked in Switzerland, Malaysia and Italy, and has traveled throughout the world for business. He thinks that, of the indications of a more flexible office environment, "the most important is the attitude towards change. People are very, very resistant to change." 

Regardless of the degree to which change is accepted in the country where you work, it is important to familiarize yourself with the fine points of the local business etiquette. Yet, if, for some reason you find that you have committed a seemingly dire offense, it may not be the end of the world -- or even the interview, as this story illustrates. 

Nanayakkara explains that in Sri Lanka, it is generally not acceptable to drink or smoke in front of your boss. But, he tells of his American friend, "a very outspoken type of guy," who had been working in Malaysia, and applied for a position at an investment firm in Sri Lanka. At the last round of the interview process, he was invited to a dinner with the nine other candidates. "Everyone at the dinner was offered a drink. Nobody would take one except him because he thought he wouldn't be selected anyway. So he took a drink, and he was selected." Evidently, some rules of office etiquette are open to change. 

The Global Etiquette Guide: Ireland

Turning Green in Today's Irish Renaissance
by Dean Foster 
Monster Contributing Writer

The Irish culture is a mixture of three historic "C" words: Celtic, Catholic and colonized, creating an amalgam of struggling contradictions. But due to high education levels, the natural use of English and the EU, Ireland now has the fastest growing economy in Europe and is one of the world's high tech centers. But the complexities of the Irish culture need to be mastered to enjoy success in Eire today. 

Merry Wars and Sad Love Songs 

Consider these dualities of the Irish soul: A strong need for others while remaining fiercely independent. Women and men treat each other like equals, but both sexes comment about the other's performance of traditional roles. Time is secondary to relationships; it's common to arrive late to a dinner party or meeting. Yet the Irish are often compliant to authority and are always on time when it comes to work. There is a strong belief that only God knows what the future will hold, yet the Irish will fight against all odds. 

The Art of Conversation 

The Irish have a well-deserved reputation for conversation. They don't just say what needs to be said; they appreciate the average person's ability to say something witty, beautiful or philosophical. 

Greetings and Introductions 

The Irish are exceedingly polite and warm. Relax and enjoy the remarkable fun the Irish have with life's everyday moments. Get used to lots of "slagging" and "craic" -- having fun with the language by making jokes -- often at someone else's expense. If you're the "slaggee" you are expected to be a good sport and put up with it, join in the fun and slag back. The victor in a slag, if there is one, usually buys the next round. 

Being Correct 

If someone is referred to as "plain," this is an honor. It means you are the salt of the earth. When being introduced, shake hands and maintain eye contact. It is OK to talk about the weather (the ubiquitous soft rain and mist are not viewed negatively). Dicey topics include politics, troubles with the UK, the English, the issue of Protestants and Catholics, and Americans and the Irish (there can be strong feelings about Irish-Americans and their relatively free ride). 

Drinking in Ireland 

Refusing a drink can be tough. You'll need a very good reason for not drinking with others. Getting drunk, however, is not admired. Whiskey with an "e" means Irish whiskey; without an "e," it refers to Scotch whisky. In a pub, you need to name your brand. There usually will be a huge selection of available brands. Whiskey is usually drunk neat or with water, never over ice. 

Guinness stout is the national drink. It is usually served cool, as opposed to most other beers, which are served at room temperature. If you want a chilled, nonstout beer, ask for lager. Beer usually comes in pints or half-pints and a "pint of plain" is a pint of Guinness. 

Working Well and Wisely 

When invited, it's important to go to the pub after work with colleagues to unwind. When first arriving in the office, say good morning to each individual you know, but there is no need to shake hands. When handing out business cards, present your card to the secretary at first and to the individual you are meeting with after the meeting. 

Thank You Very Much 

In general, gift giving is not expected for business purposes. However, little gifts are expected for social events, like a bottle of wine, a box of chocolates or pastries or a simple arrangement of flowers. Gifts are usually opened in front of the giver. 
And Another Thing... 

· Ireland comparatively is still a rather inexpensive place to set up shop in the European market. 

· Irish English is more similar to British English than it is to American English.

Speaking Silently 

· Touching one's nose indicates, "keep this a secret" or "between us." 

· The "V for victory" sign must be done with palm facing outward. It is a vulgar gesture of defiance if the palm faces inward.

The Global Etiquette Guide: Greece

Succeeding Classically in the Land of Aristotle and Athens
by Dean Foster
Monster Contributing Writer
Greece is a land of opposites. For every statement we make about Greek behavior, there is an equally true statement to the contrary. Geographically at the crossroads between the east and west, Greece is deeply rooted in antiquity and culture, yet thriving in the modern world. 

A Family Affair 

Family and friends are everything; the group with which you are associated requires absolute loyalty. Nothing can be accomplished in Greece without the consensus of others, requiring the building of trust and personal relationships in business before any real tasks are accomplished. However, one's individual personality (philotimo, or self-pride) must be respected. 

It's Greek to Me 

You might want to pull out the old fraternity or sorority Greek alphabet if you don't speak the language, so you will at least be able to identify the letters you'll see when you visit. Many Greeks in business speak some English; most Greeks on the street do not. 

Keereeoss (Mr.) and Keereeah (Mrs.) plus the family name are a must when introduced to anyone. You will typically be introduced to older people and men first, women second. Follow this protocol when introducing yourself. 

Shake hands with everyone individually in a group before departing. Kissing is a common greeting once there is a familiar relationship. Eye contact during the introduction is important -- as long as the individual is addressing you, maintain eye contact. 

Other Gestures to Watch For 

The US "OK" sign with thumb and forefinger may be considered obscene. As with other eastern Mediterranean cultures, nodding the head upward means no (Be careful, it looks somewhat like the western nod for yes.), often accompanied with a slight bearing of the teeth (do not misinterpret this as a smile), and a small clicking sound with the tongue. 

Never raise an open palm -- to raise your hand with an open palm at face level is an insult. The cafes and market are places where people meet and talk. Be ready to meet people, bargain and have a coffee. Do not refuse such an opportunity. 

Dishing and Dining 

Greeks are great hosts and will offer you a feast of delicious food. If you don't want seconds, leave a little on your plate. If you don't like one particular food, ask for seconds of the kind you do like to compliment the hostess. 

The most common toast is kalymata, to your health. Wine is common at lunch and dinner. If you are drinking ouzo, be sure to take small sips (although men will be measured by their ability to drain a glass in one shot). The more you drink, the more you will be offered. If you don't want to drink anymore, leave your glass more than half full. 

As for dining, Greeks do not really throw dinnerware against the wall, nor do they regularly dash glasses into the fireplace. Like all continentals, Greeks do not switch knives and forks as Americans do. The knife remains in the right hand, and the fork remains in the left. Hands should be visible above the table. 

Getting Down to Business 

It is typically acceptable to come to meetings one half-hour late, although beginners in Greece should arrive on time but be prepared to wait. Social events usually begin at least an hour late and have no set ending time. 

Meetings are usually vibrant, and everyone is expected to participate. Many people will be speaking at once, and questions are common. Interruptions, even in presentations, should be expected. 

The leader is expected to provide a way of rallying the divergent opinions to one cause. Greeks respect someone who comes to them with already established knowledge and experience, although they will rarely take it at face value. They will usually test it and demand proof. You will be expected to bargain, and bargain hard. 

Plan your meetings as carefully and well in advance as you can, but expect changes. Never do anything to cause your Greek colleagues to lose face in front of their counterparts. Do everything you can to show how your proposal enhances their philotimo. Doing business in Greece means getting to know the country and its people, one by one. Take the time to savor and respect their lives, their achievements and their world. 

International Gift Giving Etiquette

by Rebecca Falkoff

Monster Contributing Writer

In North America, we swear it's the thought that counts when it comes to gift giving. But thought alone doesn't always cut it. Gift-giving customs vary enormously between cultures, and presenting someone with an inappropriate gift could have dire consequences. Finding a gift that would be appropriate anywhere in the world is no small task. 

"You need to think about what thought you are trying to communicate," says Thomas Connell, vice president of Interlink Consulting Services in Florida. "My experience is that cultural universals are hard to find. Coffee table books about your region make good presents throughout the world. Local delicacies also make nice gifts." 

"If there is anything that could be considered the universal gift, it is most likely something from your hometown, region, country or company," says Joyce Millet, managing director of Cultural Savvy. "However, consideration must be given to cultural and religious issues," she adds. 

And when it comes to gifts from your company, avoid cheap trinkets. "I would advise against any tacky company gift that has a logo on it," says Millet. "The person who receives your company pencil set is going to know it cost you nothing." 

Alcohol 

In some countries, a bottle of wine is a requisite date for a dinner party, but depending on the sort of party and the country, it could insult the host. If you attend a formal dinner in France, for example, wine would be an awkward gift. The host might feel obligated to serve the bottle with dinner, even if he has already chosen a wine well suited to the meal. Fine whiskey or brandy can be an appropriate gift for colleagues, but never give alcohol to observant Muslims; they do not drink any alcohol. 

Flowers 

We all know red roses signify love, but floral protocol does not end there. When giving flowers abroad, there are a few to watch out for. In Europe, "red carnations are bad unless you know your hosts are good Socialists," says Richard Gesteland, author of Cross-Cultural Business Behavior. 

Also avoid varieties traditionally used to decorate graves: chrysanthemums, calla lilies, white asters and dahlias. And don't forget presentation. In Germany, always unwrap the bouquet before presenting it. 

In some countries, particularly in Central America where flowers are inexpensive, they are not considered a good gift. If you choose to give flowers in Central America, white flowers are safest. Red flowers are associated with evil spirits, yellow ones with death and marigolds are used to decorate graves. 

When Too Much Is More Than Enough 

For intercultural gift giving, get your numbers straight. In Europe, an odd number of flowers is best -- though bouquets of six or 12 are also acceptable. When giving to a Cantonese speaker, never bestow a 
set of four, as the word for four sounds like the word for death and is associated with bad luck. Two, six and eight are good numbers for Chinese, but one is not. Also, be very careful not to give excessively if it could be perceived as bribery. 

Wrap It Up 

In an odd twist on the adage, "it's the thought that counts," some cultures adopt the more tangible, "it's the presentation that counts." Make sure your gift is meticulously wrapped. But presentation doesn't end there. Learn the protocol on how to hand over the gift too. In most countries, tossing a gift across the conference room table with the warning "Heads up!" won't go over well. In Japan, always present a gift with both hands. Similarly, if you receive a gift, accept it with both hands. 

Give Now, Open Later? 
Yet another aspect of gift giving protocol is timing. When conducting business in Europe, it is better not to give until after an agreement has been signed. In Japan and other Asian countries, gifts are given at the end of a meeting. While in Asia gifts are not usually opened in the presence of the giver, in Europe and North and South America, they probably will be. 

People are the best resources for learning gift-giving customs. If you live abroad, ask your friends and neighbors for advice. Ask the salespeople in shops; they would probably be happy to help. If you do not live abroad, talk to people who have lived in your destination country or consult a book about the local customs. 

Dangerous Objects 

Your mother probably already told you to be careful with knives. That wisdom extends into the realm of gift giving. In China, they signify severance of the relationship. Other gifts to watch out for in China are watches and clocks. For Cantonese speakers, the word for clock is very similar to the word for death. You should also never give anyone a handkerchief, which signifies grief, or a green hat, which suggests adultery. Millet advises international gift givers to avoid humorous presents; they do not usually translate well. 

Global Public Relations

Getting the Message Across Borders
by Nina Segal
Monster Contributing Writer

Public relations is becoming a truly international industry. But before going straight for a PR career overseas, do some research. The industry's growth abroad is slower than you might think, and there may be unforeseen challenges involved in creating a global campaign. You'll also want to consider looking at both PR firms abroad and domestic companies that have an international presence.

The field is, first and foremost, a "service business," says Paul Ewing, managing director at Hill and Knowlton, one of the top public relations firms to maintain a global presence with 72 offices in 38 countries. As more companies go global, the trend is to hire PR firms with a global capacity -- and that means the larger firms are at the top of the list. Burson Marstellar, Shandwick, Porter Novelli and Fleishman-Hillard are some other firms also known for their global capacity. This does not, however, eliminate the need for smaller niche firms. Some industries prefer a firm that specializes in a particular industry or specific country. 

What Is PR Work Like Abroad?

If a company is selling a soft drink in one market, it will generally want to convey a consistent message about the product across all markets. At the same time, it is important to understand a particular country's cultural nuances to be able to effectively communicate the message.

Public relations professionals help corporations define and transmit this message as an integrated communications strategy -- sometimes globally. "Since every situation and set of client needs is different from the next, PR never stops challenging practitioners to learn more and stretch their skills," says Ewing. "Constant professional development means you get the satisfaction of always being a little further along than where you were a month ago. And working with a client to overcome obstacles and accomplish something remarkable can be a deeply rewarding experience."

Professionals in this field spend a lot of time listening very closely to clients' needs through emails, telephone conversations, meetings or client correspondence. They then figure out how to transmit their clients' desired message and to whom. Finally, they employ a communications strategy to transmit the message through outreach, events, third-party media and Web site development. Sometimes the work may involve training their clients to deliver the message themselves.

How Can I Get a Job in PR?

Whether looking globally or in your own city, you should know that each agency has a different model of how it hires. Some recruit only entry-level workers and expect employees to work their way up, while others are more tolerant of those with non-PR backgrounds.

Experience in media, client services and research are common for those who move into public relations at a more midlevel capacity. Sometimes PR firms look for significant experience in a sector, like healthcare or the auto industry; this familiarity allows an executive to shape messages for a particular audience. Beyond experience, Ewing stresses it's important to "understand the power of communications and how it can be maximized to benefit clients."
Training to Teach English as a Foreign Language
by Allan Hoffman
Monster Tech Jobs Expert
Want to live in Japan? Poland? How about Ecuador? If you want to see another country up close, as well as get the opportunity to work abroad, you have probably given some thought to teaching English to non-native speakers -- a wide-open field for those seeking an international adventure.

And while the credentials for teaching English abroad remain somewhat flexible, many schools now require teachers to have training or certification in teaching English to those who speak foreign languages. Such requirements have led to a flourishing industry devoted to training people to teach English as a foreign language (TEFL).

"It's become an important prerequisite," says Dave Sperling, founder of Dave's ESL Cafe, a popular online destination for those interested in what's also known as English as a second language (ESL).

The number of TEFL programs has increased dramatically in the last 20 years, presenting students with plenty of choices as well as the task of sorting through and making sense of them. "They really have to do their research carefully and make sure they're getting into a legitimate program," says Sperling.

Keep in mind that a certificate in teaching English as a foreign language does not substitute for a degree. Schools hiring English teachers typically require a bachelor's degree. Immigration requirements also may prevent people without a four-year degree from teaching or otherwise working in the country.

Consider these issues as you research such an opportunity:

· Look for programs with a teaching component, allowing you to gain practical teaching experience under an experienced instructor's observation. Many positions require this. 

· Ask to speak to graduates. "Don't trust a school that won't give contacts, like current or former students," says Sperling. "It's important to get firsthand feedback." 

· Be wary when operations guarantee job placement. "You have to be careful of schools that promise the world," says Sperling. 

Training Programs

· American Language Institute amTEFL Graduate-Level Certificate: An offering of the American Language Institute at San Diego State University, the amTEFL program is a 120-hour, graduate-level certification course for people hoping to teach abroad. The program's emphasis is on practical classroom teaching and includes mentoring by veteran teachers and observed practice teaching. The Institute provides graduates lifetime job-placement assistance. 

· School for International Training TESOL Certificate: A 130-hour course, the Brattleboro, Vermont-based School of International Training's (SIT) TESOL certificate focuses on teaching demonstrations, practice teaching and learning theory, covering everything from second-language acquisition to lesson planning. Typically a four-week course, the program is offered internationally through SIT partnerships. 

· TEFL International TESOL Certificate: TEFL International, based in Thailand and Woodburn, Oregon, offers intensive four-week training in locations such as Phuket, Thailand and Alexandria, Egypt. The learning experience includes training in a foreign language to help teachers in training reflect on the experience of learning a new language. The course covers various language learning approaches, lesson planning and other areas, and includes teaching practice and observation. 

· Cambridge ESOL Certificate in English Language Teaching to Adults (CELTA): Cambridge ESOL is part of the UK-based University of Cambridge. Offered in more than 50 countries, the CELTA is designed for people with little or no teaching experience. CELTA courses are typically four or five weeks if taken full-time, and include practical skills for teachers, as well as hands-on teaching practice. 

If you're wondering whether this is the right job for you, visit Dave's ESL Cafe, as well as other resources such as ESL Magazine and Teachers of English to Speakers of Other Languages.

Study Abroad

The Benefits of Study Abroad

By Mary M. Dwyer, Ph.D. and Courtney K. Peters

It will change your life. You’ll come back a new person.” For years, the benefits of study abroad have been described in these words. Everyone in the study abroad field believed it could greatly impact a student’s life, but the exact long-term benefits were unknown—until now.

The first large-scale survey to explore the long-term impact of study abroad on a student’s personal, professional, and academic life shows that study abroad positively and unequivocally influences the career path, world-view, and self-confidence of students.

The Institute for the International Education of Students (IES), www.iesabroad.com, surveyed alumni from all IES study abroad programs from 1950 to 1999. Regardless of where students studied and for how long, the data from the more than 3,400 respondents (a 23 percent response rate) shows that studying abroad is usually a defining moment in a young person's life and continues to impact the participant’s life for years after the experience.

	Survey Item
	% Full Year 
	% Fall
Semester 
	% Spring Semester 
	% Summer
	% Total

	Personal Development 

	Increased self-confidence
	98% 
	95% 
	96% 
	97% 
	96%

	Served as a catalyst for increased maturity
	98% 
	97% 
	97% 
	95% 
	97%

	Has had a lasting impact on world view 
	97% 
	95% 
	94% 
	92% 
	95%

	Academic Commitment 

	Enhanced interest in academic study 
	81% 
	80% 
	79% 
	84% 
	80%

	Influenced subsequent educational experiences 
	91% 
	85% 
	86% 
	84% 
	87%

	Reinforced commitment to foreign language study 
	88% 
	83% 
	85% 
	90% 
	86%

	Intercultural Development 

	Helped me better understand my own cultural values and biases 
	99% 
	97% 
	97% 
	95% 
	98%

	Influenced me to seek out a greater diversity of friends 
	94% 
	88% 
	89% 
	86% 
	90%

	Continues to influence interactions with people from different cultures 
	97% 
	93% 
	92% 
	92% 
	94%



	Career development 

	Acquired skill sets that influenced career path 
	82% 
	73% 
	74% 
	71% 
	76%

	Ignited an interest in a career direction pursued after the experience 
	70% 
	57% 
	59% 
	59% 
	62%


Personal Growth 

“Overall, I learned a lot more about myself in that one semester than I did in the three and a half years in my home school because of the unique space in which I learned, experienced, and spent exploring another culture,” says Carolyn Valtos (IES Adelaide, 1992, www.iesabroad.org/adelaide/adelaide.html). 

An overwhelming majority of respondents echoed Valtos’ feeling. When asked about personal growth, 97 percent said studying abroad served as a catalyst for increased maturity, 96 percent reported increased self-confidence, 89 percent said that it enabled them to tolerate ambiguity, and 95 percent stated that it has had a lasting impact on their world view.

Findings also show that study abroad leads to long-lasting friendships with other U.S. students and still impacts current relationships. More than half the respondents are still in contact with U.S. friends met 

while studying abroad, and 73 percent said the experience continues to influence the decisions they make in their family life Alexa Sand (IES Milan, 1989, www.iesabroad.org/milan/milan.html), who is still very close to U.S. friends she met abroad ten years ago, explains, “I think the shared experience of living fully immersed in another culture made these friendships particularly poignant and enduring.” 

Intercultural Development

Study abroad educators often assert that one of the goals of study abroad is to train future global leaders to be more effective, respectful of other cultures and political and economic systems, and willing to take a stand for the world’s welfare, not just what benefits a specific country. The survey findings indicate that study abroad is succeeding in its mission. 

When questioned about intercultural development, 98 percent of respondents said that study abroad helped them to better understand their own cultural values and biases, and 82 percent replied that study abroad contributed to their developing a more sophisticated way of looking at the world. “The experience of living and studying in another country was so eye-opening … [it] tested preconceptions and habits I wasn’t even aware were so ingrained in me,” says Cynthia Perras (IES Paris, 1981, www.iesabroad.org/paris/paris.html).

It is significant to note that these intercultural benefits are not fleeting but continue to impact participants’ lives long after their time abroad. Almost all of the respondents (94 percent) reported that the experience continues to influence interactions with people from different cultures, and 23 percent still maintain contact with host-country friends. Ninety percent said that the experience influenced them to seek out a greater diversity of friends, and 64 percent said that it also influenced them to explore other cultures. 

“It has been nearly ten years since I was a student in Vienna, but not a single day goes by where its impact is not felt in my life,” says Jason Thornberg (IES Vienna, 1994, www.iesabroad.org/vienna/vienna.html). “My time there fundamentally changed how I view the world and has given me the ability to view the world, and its issues, from several perspectives.” 

Education and Career Attainment

“My semester [abroad] launched me into a personal and professional involvement with Spain that has already lasted 25 years. A political science lecture in Madrid about U.S. and Spanish involvement in an obscure war in Sahara … led to a graduate fellowship to Spain and North Africa, which led to work as a foreign correspondent based in Spain,” says Gary Abramson (IES Madrid, 1978, www.iesabroad.org/madrid/madrid.html).

It is noteworthy that the majority of respondents gave academic and professional accounts similar to Abramson’s. When questioned about academic pursuits, 87 percent of respondents said that study abroad influenced subsequent educational experiences, 63 percent said that it influenced their decision to expand or change academic majors, and 64 percent reported that it influenced their decision to attend graduate school. Nearly half of all respondents have engaged in international work or volunteerism since studying abroad. 

“An entire range of professional opportunities have opened up to me in recent years, partly due to the skills and internship experiences I gained,” adds Joydeep Sengupta (IES Madrid, 1998, www.iesabroad.org/madrid/madrid.html). Similar to Sengupta’s experience, three-quarters of respondents asserted that they acquired skill sets abroad that influenced their career path, and 62 percent said that studying abroad ignited an interest in a career direction pursued after the experience. 

Longer Stays Mean Greater Benefits 

Consistent with national study abroad statistics, the survey found that students are generally studying abroad for a shorter duration, with the number of full-year students declining dramatically. In the 1950s and 1960s, 72 percent of respondents studied for a full year, but only 20 percent of respondents did so in the 1990s. The number of students studying for less than 10 weeks tripled from the 1950s and 1960s to the 1990s. 

For many years, conventional wisdom in the study abroad field has been that “more is better”—the longer students study abroad, the more significant the academic and cultural development and personal growth benefits. According to survey results, the “more is better” idea holds true. However, results of the study also suggest that programs of at least six weeks in duration can also be enormously successful in producing important academic, inter- and intra-personal, career, and intercultural development outcomes. These findings are significant considering the current national increase in students attending shorter programs. Students attending full-year, semester, and summer programs all report the following benefits:

Enhancing the Study Abroad Experience

Although all students benefit from the study abroad experience, there are a few choices that students can make that have the potential to increase their long-term language and career benefits. 
Continued language usage was greatest among respondents who lived in a homestay, with 42 percent saying they now use a language other than English on a regular basis. Students who lived in an apartment or a residence hall with local students reported results slightly lower than homestay participants (38 and 32 percent respectively). However, the results of those who 
lived in an apartment with other U.S. students lagged far behind the rest, with only 18 percent reporting that they use a foreign language on a regular basis.

Importance of Internships

For students who hope to gain the most career impact from study abroad, results indicate that they should choose an internship as part of their curriculum. Remarkably, 70 percent of intern respondents reported that study abroad ignited interest in a career direction pursued after the experience, compared to 60 percent of non-intern respondents. In addition, 83 percent said that it allowed them to acquire skill sets that influenced their career path, compared to 75 percent who did not intern. 

Although there is not always a significant statistical difference between students who attended local university classes and those who did not, it is important to mention that students who attended courses at the local university did experience greater long-term language benefits and were more likely to work or volunteer abroad than their counterparts. The biggest difference between the two groups is in the area of relationships. Of those who attended local university classes, 31 percent still maintain contact with host-country friends, compared to 16 percent of respondents who did not study at the local university. 

A Lifetime of Benefits

Few other experiences in life have proven to net such a positive and sustainable impact. With study abroad offering so many life-changing and enduring academic, career, intercultural, personal, and social benefits, students should carefully consider studying abroad when searching for a college and during their collegiate career. Students should question potential colleges about the study abroad programs they offer and find out how competitive the application process is and if grades and financial aid transfer. In addition, colleges, parents, and employers should encourage and enable students to study abroad. 

Heading in a New Direction

Why More Graduates Live and Work Abroad

By Alexa Hackbarth
Satisfying the wanderlust that takes hold during your college career may be the most obvious attraction of working overseas, but it is by no means the only one. As an English teacher in the rice paddies of northern Japan, I was more than just another foreign tourist; I was part of the community. During late-night talks over green tea with my closest friends, a Zen Buddhist priest and his wife, I learned about the Japanese and their country. I was included in the daily rituals because I was a resident, a teacher, and a friend and was able to take part in tea ceremonies dressed in kimono and practice every week with the local drum group that performed at festivals.

Understanding the Japanese state of mind and way of life benefits my career as well as my views of the world. Even if your first job in a foreign country gives you no real responsibility, the international experience carries much more weight on your resume than a similar job at home. Many overseas jobs, however, give you exceptional skills and fantastic experiences. In Belize for example, I learned first hand about effective tropical conservation methods. While studying in England I met a group of rugby players who taught swimming and snorkeling lessons to at-risk kids. Our mutual interest in scuba diving led to Oban, Scotland, where the six of us explored shipwrecks. 

Financial Rewards
Another advantage of living overseas is how much easier and cheaper it is to travel to other countries. For example, flying to Bangkok from Seattle costs $700 and takes at least 18 hours, while flying from Tokyo costs under $400 and takes only seven hours. The monetary rewards abroad are typically much better for a graduate entering the workforce overseas than in the States. Many positions overseas pay well while also offering inexpensive rent and other incentives. It is not unusual to meet someone who has saved enough by working overseas to pay off student loans, invest in real estate or the stock market, or do a lot more traveling. Finally, learning a language from the people who speak it means that progress in comprehension and speaking ability occurs at a much faster rate than without complete immersion. 

Get Started Now
The earlier you begin planning for your post-graduation job, the better off you will be. Keep an eye out for internships, study abroad programs, foreign contacts, and extracurricular activities. If you get a chance to travel overseas, make contacts and get numbers as you travel. Knowing someone who works where you'd like a job can be a great advantage. Keep on top of the regulations regarding visas, length of stay, and work restrictions, as well as the markets and current trends of the countries you are considering; do everything you can to increase your knowledge of the country's language, history, and current events. Your institution's study abroad and career services offices have information on international jobs and internships as well as study abroad programs, so that should be the first place to look. 

Don't forget that other universities' web sites may offer more information than your own, especially if the offices at your school are small. The Univ. of Michigan, for example, has an International Center with an Overseas Opportunities office full of great resources. You don't need to be a student to visit www.umich.edu/~icenter/overseas/work/, which gives you "Advice on Finding Work Abroad," a "Pre-Departure Checklist," interview tips, job opportunities, and much much more. There is a plethora of information on the Internet, but be discerning when researching on the Web; realize that it is possible to post anything on the net and that oftentimes sites are not edited or fact-checked as closely as for print publication. 

Many organizations offer information and programs to individuals looking to work overseas, and most of them have web sites. Again, do your research in order to avoid any disappointments that could have been prevented with a few questions or a bit of fact-gathering. The CIA World Factbook (Brasseys, Inc., 2000, $39.95) is a great place to begin learning about a country. But don't neglect the libraries, and the people who have lived, worked, or grown up in another country.

The Big Picture
Eight months after my arrival in Japan, my parents flew out for a visit. It was while I was introducing them to friends and co-workers, bringing them to school for a bit of foreigner show-and-tell and ineptly translating conversations, that I realized how much I'd learned during my stay: taking off my shoes at the right place and time, using chopsticks, obeying the honorific dictates of social occasions, going to the public bath-all these things had become almost unconscious. I had experienced a complete immersion in something completely different from what I had known and it had become a part of me.

Although no statistics have been gathered on the number of graduates who head overseas for their first job, study abroad program numbers are increasing across the country, and programs such as the Japan Exchange and Teaching Program (JET) are receiving applicants in record numbers. More and more people are realizing that a job overseas is an introduction to new ways of looking at the world as well as gaining knowledge about that world. You could be one of them.
Why Go Global - The Top 5 Reasons to Work Abroad

by Allan Hoffman
Monster Tech Jobs Expert
Some say it helped them sort through career goals, others emphasize the way living in France, Israel, Thailand or just about anywhere outside of the US offered a fresh perspective on their own culture. If you're thinking about working abroad, now is the time to consider this basic question: What's your motive for going? Here are five of the top reasons sited for choosing international work: 

1. Adventure 

If you speak to people who have worked abroad, you are likely to be wowed by their stories. While teaching English in Japan, Jeffrey Adams did everything from eating a bowl of "dancing fish" -- live, eel-like things -- to presiding over a Japanese wedding. Dan Robinson, who was covering Sudan for Voice of America radio, found himself running down the street in an attempt to escape tear gas during the overthrow of the government. 

Even the small things, like navigating the trains and food shopping, take on a sense of adventure when you're living someplace completely unfamiliar. For Deanna Van Buren, who is working as an architect intern in London, travel and adventure topped her list of reasons for deciding to work abroad. "Living in England provides you with a great platform from which you can visit other countries in Europe, Asia and Africa," she says. 

2. Global Perspective 

Even if you move to another country for the adventure, you're likely to come away with much more than amusing anecdotes. "It helps you understand yourself better and enables you to relate and adapt to other cultures with an open mind," Van Buren says. 

When you work abroad, you deal with differences every day, from the way corporate meetings are conducted to how people socialize. To gain a more global and, yes, less typically American perspective, it helps if you're not surrounded by other expatriates from the US. "You get to see the US through the eyes of another culture," says David Ray, who worked as a farmhand in France. 

3. Career Growth 

When Eddie Brown got out of graduate school for international relations, he considered a job in the US, possibly with the State Department. Instead, he chose to work for a nonprofit in war-torn Sierra Leone, overseeing a multimillion-dollar budget and the distribution of thousands of tons of food. 

"For me, this job is something I could never get in the US with the level of responsibility I have," says Brown. 

Not every job offers that level of accountability, but working abroad is one way to step outside the typical career paths available in the US. In the corporate world, in particular, where business is often carried out on a global scale, international experience is valued as proof of one's ability to handle challenging assignments and work with people from diverse cultures and backgrounds. 

4. Self-Understanding 

Let's face it: The decision to work abroad carries some risks. After all, you're leaving much of what you know behind. What's more, you may be stepping outside of a clearly defined career path. 

But those steps, while risky, often carry immense rewards, especially when it comes to gaining new insight on your life and what's important to you. "Once you do it, it makes you realize there's a lot you can do that you didn't think you could," says Kristen Bergevin, who worked in London and Scotland for six months. 

5. Foreign-Language Skills 

If you've taken a year or two of a foreign language in college, a job abroad is one way to put your knowledge into practice. 

Of course, not all international jobs provide the same chance to gain new language skills; in many Asian countries, for instance, you will not be expected to learn the language. But for many people who work abroad, the experience provides an opportunity to become fluent. 

Consider Jaime Untz, who served ice cream for one summer at a sidewalk cafe in Germany. On the way to her first day on the job, she kept thinking about the words and phrases she would need to use. "I remember thinking constantly about what the next thing I would be asked to say, so I could find the words," she recalls. Serving ice cream to German tourists solved that dilemma. After three months, Untz gained a fluency she would otherwise never have had. 

Ready to Look for Work?

Use Monster's Global Gateway to make the world your workplace. Choose the country you're coming from and the country in which you're interested in exploring work opportunities and get visa, relocation, career advice and, of course, jobs, jobs, jobs to help you get started.
Why Women Aren't Going Global 

By Nina Segal


While women continue to climb the corporate ladder-- according to the US Bureau of Labor Statistics, women comprise 49 percent of managers and professionals in the US workforce-- there has not been a steady increase of women working overseas. In fact, the number has recently decreased, according to the most recent Glob Relocation Trends Survey Report. In fact, only 18 percent of expatriates are women.

Organizations are continually striving to identify employees for successful overseas tours and by doing so, groom them for executive positions. Why aren't organizations considering more female professionals for overseas employment, and why aren't women promoting themselves for such assignments? And why does it matter? 

She Won't Go -- She Has a Family                                                                                                        For both genders, family issues are the number one reason for turning down an assignment abroad. Of course, this issue is compounded for women. Not only do they usually bear the brunt of child care, but more and more, women are finding that they have eldercare responsibilities as well. This does not, however, mean a woman will automatically turn down the opportunity to have a career-enhancing experience overseas. While male partners in dual-career couples will be approached without reservation, managers often just assume the woman will turn it down. The result is women aren't often given the opportunity to even consider such a move, let alone accept it. 

Stereotypes About Women's Effectiveness                                                                                        Some managers have voiced concern about how women might be received in certain countries where there are fewer women in business, like parts of Asia or Latin America, or the Middle East, where women are still considered second-class citizens. Research -- and reality -- has shown that this concern has no merit. Women expatriates have not been less successful than their male counterparts. It seems that in such cultures, exception is often granted to women from other countries, and they are treated with respect and professionalism. 

Three Solutions                                                                                                                                                           Managers must be encouraged to not only consider women for global assignments but also be graded in performance evaluations for how well they mentor and increase the number of female employees who go abroad. As noted above, many women are part of dual-career couples and also have responsibility for child and elder care. Organizations must realize that these issues are clearly seen as barriers to accepting a two- or three-year stint overseas, and be creative about this challenge by offering shorter assignments, spousal assistance and more business trips as an alternative option.                                                 Women must be educated about the importance of a global rotation in terms of their executive development and be more assertive and creative about pursuing such opportunities, requesting that the company assist them by perhaps offering more flexible alternatives.                                                                                                 Creating a more diverse expatriate workforce is in everyone's best interest. Corporations are striving for a larger candidate pool of individuals for global assignments, and are depriving themselves of an excellent source of talent by overlooking their women employees. But management is not the sole offender. Women professionals aiming for senior ranks must become more aware of the importance of international experience as a part of executive grooming. Women's traditionally strong intuitive and interpersonal skills make them a natural choice for work in different cultures, where it is important to read subtle cues and different business styles. It is a win-win situation for the corporation, for the individual and for relationships between cultures. 
What You Do Here, You Can Probably Do Overseas


By Bryan J. Estep and Becky Youman


You can land just about any job abroad that you can in the United States; the secret is to go there. While a few lucky souls move with a U.S. contract in hand -- including attractive expatriate benefits -- most of us go without any guarantee of work on the other side. 


The payoffs are worth the gamble. More than likely you will peg in at a higher responsibility level with greater mobility than with your job at home. This doesn't necessarily translate into higher earnings, but nonmonetary benefits include development of language and cross-cultural skills and a global perception. 


We are frequently amazed at the positions our friends hold and the activity stemming from their work. The people we know are no different from the people we studied with in college, except that they made the decision to work abroad. The professional community abroad is smaller, the contacts are at higher levels, and things just seem to happen.

Admittedly, the transcontinental jump is a challenge. Pulling up roots, convincing your family to accept a move to a foreign country, then sacrificing part of your savings for airfare and the job hunt is a tough decision. But through adaptability and determination, most of us succeed in making the transition. 


Typical Work Arrangements


Work abroad falls into one of three categories: 1) US contract, paid in dollars by a US company, usually with expatriate benefits; 2) national contract, paid in local currency as a resident of the country; and 3)self-employed and freelance. 


US Contract 


The most desirable situation is to work as a US contracted employee. The company will usually pay for your move and perhaps even include airfare home for the holidays. It may also subsidize rent, buy household appliances, pay foreign taxes, arrange working papers, and provide other expat benefits. Sometimes the most important aspect of the arrangement is payment in dollars, which adds stability in countries with shaky currencies. 

National Contract


Working as a national in a foreign country means being paid in the local currency and in line with similar positions there. In developing countries this usually translates to much less than you would receive in the US for similar work; however, the cost of living is usually lower. In developed countries compensation is usually comparable with similar work in the US, but the entry barriers are likely to be higher because of a ready supply of nationals with similar education levels and the difficulty of obtaining a work visa.
Self-Employed/Freelance


The self-employed either start a business in the foreign country or freelance as consultants, journalists, and models. Many have at least a few years of experience in their field and begin generating income immediately. 


Targeting Your Country


The first step is picking a deadline six to 12 months down the road to make the move if the stateside search doesn't produce results. In this time you can collect a lot of useful information that will help you choose your target country. Equally important tasks include making contacts in the target country, improving your language skills, and saving money .Begin with the region that interests you, then narrow down the countries by available opportunities. You can glean macro-economic information from the international sections of periodicals like Business Week and the Wall Street Journal. As with all secondary research, your web browser and local librarian are your best friends. Personal interests can be as important as macroeconomics. 

The Search From Home


Interestingly enough, you use the same tools and strategies in an international job search that you would use in a regular job search, the most of important of which is getting the word of your interest out through your personal contacts. Let's say you've picked Seoul, South Korea as your prospective destination. If in every social occasion you mention offhandedly, "I'm hoping to make a job move to Korea in about six months," you will be amazed at the references you get. The contacts may range from a friend to show you around the city, a prospective host to stay with upon arrival (this is a huge benefit), or perhaps even an employer. 

If the referenced person seems worthwhile, you should send a cover letter and resume informing her/him of your goals and requesting an informational interview. If that person doesn't feel responsible for giving you the job, the meeting will probably be more productive.

Internships


Real jobs, including jobs abroad, frequently start with internships. One popular avenue to overseas employment is to look up companies that have operations in the target country and send resumes to their personnel departments. However, the likelihood of this even leading to an interview is small. It is worthwhile, though, to learn all you can about business activity in your target country and to bring along a list of companies to contact upon arrival.

Another route is to take a job in any capacity with a multinational corporation in the US and try to work your way into an international slot from the inside. Many large companies fill overseas positions from within the organization, but there is no guarantee you will be moved abroad.

Making the Move


Few people land a job without first going to their target country, usually on a tourist visa. Working papers are arranged once a job is found. Before you fly into town with nothing more than a couple of suitcases, some savings, and gutsy ambition, try to talk to enough people to know the cost of sustaining a two- to three-month job hunt. Your budget should include round-trip airfare, initial hotel costs, rent, food, transport, and health insurance. 

The first priority is to avoid an expensive hotel stay. Ideally, before leaving you will have lined up a personal contact with whom you can stay for a few days. If not, the first task at hand is to find a place to unpack your suitcases at a monthly rather than daily rate. The English language newspapers often have classified ads from people looking for roommates. You'll of course want to check the want ads as well. 

As much as you may want to "go local" immediately and completely immerse yourself in the new culture, meeting other expats is helpful. Look for the watering holes and gyms where they congregate and start the personal networking immediately. This is the most likely way to find a place to live and a job. 

Finding the Job


The most efficient on-site job search follows a two-pronged strategy: The first prong is the direct route of targeting the firms in your area of interest and leaving resumes with decision makers contacted in an earlier phone call. The second prong is the informal one of letting as many people as possible know that you are looking for work and are eager to get to it. You should be well practiced at this because you did it in the US when you started your search from home. 

The American Chamber of Commerce sometimes has a bulletin board of companies that have contacted them looking for bilingual personnel. The member companies themselves are good targets. Starting out on a student visa in the foreign country is another option for gaining a longer-term legal status. A few manage to transform the study experience into a job experience.


Working for Yourself


The self-employed -- entrepreneurs, journalists, consultants, models -- follow much the same route as those looking for national contracts. Most are freelancers who live from assignment to assignment and struggle until their business base is established. Their previous experience in what they do usually helps them beat down the learning curve a bit. Stubborn determination remains the biggest asset. 


Remember that if you are self-employed you have the added challenge of setting up an office. That means wrestling with business taxes, lawyers, and accountants-the same as for entrepreneurs at home, but more difficult in a foreign environment. 

The possibility of working overseas is not a pipe dream. In fact, with the globalization of the world's economies, US employers are in a position to benefit from professionals with cross-cultural experience.
Working Globally from Home


by Nina Segal 


Christopher works for a major investment bank doing country credit reviews, particularly for high-risk      countries, to assist the bank in establishing and maintaining ratings and setting country credit limits. He must keep current on political and economic trends around the world. 
Michael creates policy and monitors activity for Africa in a large development organization. He travels frequently throughout the region, but is based in the US so he can stay in close touch with upper management and organizational decision-making that may affect the delivery of the programs he manages. 
Giuliana manages the Latin American programs for a global relocation firm, assisting executives and their families with cultural briefings, whether they are relocating or simply doing business in the region. She uses her Spanish daily. 

What do these three individuals have in common? They all have satisfying and rewarding international jobs based in the United States. Why would someone choose to work internationally, at home? First and foremost, personal lives. Working abroad can be exciting, but it takes you far away from family, and if you're married, navigating dual careers can be difficult for an extended period of time. Sometimes, people don't want to raise children overseas. While some people are happy to globe-trot forever, others may be ready to return home after a few years abroad. 

For those of you who want a job with a global perspective, but do not want to live abroad, opportunities exist for you in what may be unlikely places. Every public and private sector has global job opportunities based at home. Many companies, for example, have international business and finance jobs that focus on specific regions of the world or involve monitoring the firm's business globally. In New York, the hub of US global financial activity, there's a multitude of opportunities. But opportunities exist on the West Coast as well for those with an interest in Asia. Miami and Texas are also good cities for individuals who would like to focus on Latin America. Really, multinational firms and international opportunities exist in practically every US city. 

The public sector is also full of possibilities. The Center for Disease Control in Atlanta has an international division for professionals with a public health background. State governments have offices that focus on trade and export promotion. And in the nonprofit sector, opportunities can be found in international development organizations, think tanks, educational organizations, universities and many other areas. 

It is important to assess your marketability for these jobs. For example, entry-level positions for an individual without a master's degree are available in many nonprofits, but for management positions you might need a master's degree and three to five years of field experience (i.e., time working in a developing country. For business jobs, you might need an MBA. Do your research carefully by conducting informational interviews and arranging networking meetings with individuals who have the kind of job in which you are interested. Sometimes, starting your global career at home is easier for you and your employer. Both of you can test the waters without risking an expensive relocation. Working internationally at home has never been as accessible and exciting. 

Resources

Association for International Practical Training

by Nina Segal
Monster Contributing Writer
Jennifer Sallis has approached her career with a sense of adventure, a move that has paid off both personally and professionally. Now director of corporate training for L'Oreal USA in New York City, Sallis launched her international career through an overseas marketing position at Centre Technique Delphi Automatique in Paris. The Association for International Practical Training (AIPT), which provides work permits for Americans, allowed Sallis to take this overseas position and gain valuable experience. According to Sallis, AIPT was a tremendous “door opener.” She also says her experience abroad exposed her to a new world of interesting career options she might never have known about otherwise. There are more than 50,000 people today in diverse industries and at various career levels who have benefited from AIPT's services. So how can you take advantage of this program to start your own international career?    AIPT was formally established in 1980, but its mission actually began with the US Chapter of the International Association for Exchange of Students for Technical Experience, which was formed by the board of trustees and president of the Massachusetts Institute of Technology in 1950. The organization's purpose was to send American engineering students abroad for short-term training assignments, while hosting foreign trainees in the US for short-term work with US corporations.  By 1980, the organization had expanded to include industries and professions beyond the technical fields, and AIPT, as it is known today, was founded. As the organization celebrated its 50th anniversary in 2000, more than 4,000 trainees from more than 90 countries were sent abroad to work in the US and 28 other countries. 

How Does AIPT Do It?

AIPT staff members work closely with large and small companies and trainees to manage the complicated work visa process, obtain necessary insurance and provide support for individuals interested in studying in America. The organization also has several programs allowing US professionals and students to visit and work in 80 countries. Companies get talented people with a fresh perspective, and trainees receive the opportunity to experience work culture and life in another country.According to Renatte English, director of career development programs at AIPT, “Our application time is usually four weeks; that is from the time we receive a complete application until the IAP (the document required to obtain the J-1 visa from a US embassy or consulate) is sent out.”   However, English notes that time spent applying for visas with US embassies and consulates will vary, depending on the country. She says trainees should “allow at least three weeks but should check with the embassy or consulate where they are planning to apply to make certain. Processing time and procedures can change with no or little notice.”

Necessary Qualifications

All AIPT trainees must be 18 or older. For professional traineeships abroad, individuals are usually between 19 and 40 years old. A college degree in your field of interest is required. However, on occasion AIPT and its counterparts have waived the degree requirement if an individual has significant field experience. International applicants must be from countries with which the US currently has a diplomatic relationship. “While regulations vary by country, in general there are not restrictions on the career fields but rather there are education requirements,” says Mary Clark, AIPT's director of programs for Americans going abroad. The American candidates must have either one year of work experience or an educational background in the field consistent with the position for which they have applied, she says. Furthermore, Clark says that trainees must have a working knowledge of the host country's language. All trainees are paid, and AIPT works to ensure they receive appropriate and fair wages, paid by their employer. AIPT does charge an application and processing fee to cover its expenses. Trainees, in turn, pay for their airfare, insurance and any incidental expenses they might incur. 

Echoing Green Fellowships

Opportunities to Initiate Social Change
by Nina Segal
Monster Contributing Writer
Zsolt Pethe had a vision of creating a nonprofit organization that would encourage young people in his native Hungary to embrace the ethos of volunteerism. With the help of the Echoing Green Foundation, he has not only turned his dream into a reality, but he has also expanded it into seven other countries in Central and Eastern Europe.Echoing Green, a nonprofit foundation, provides fellowships to individuals who are committed to social change. It provides seed money and technical support to those who want to create innovative public service programs.  The foundation's name comes from William Blake's poem "The Echoing Green." It was founded more than 15 years ago and has funded more than 300 fellows in the US and abroad. Fellowship projects have impacted five continents and 30 countries. Cheryl Dorsey, president, notes that approximately 15 to 20 percent of projects are located outside the US. Aspiring fellows from all over the world can apply for international grants.

A Venture-Capital Approach to Social Change
Many may think the terms "venture capital" and "social change" don't belong in the same sentence. Echoing Green disagrees. Its goal is to bring a venture capital approach to public service. The foundation looks for social entrepreneurs -- creative individuals willing to take risks to build new models for social change. The venture capital piece comes in through the support Echoing Green provides in terms of seed grants, technical assistance and initiatives to achieve sustainability.

Pethe recently become an Echoing Green fellow. His organization, DIA, is working to build a volunteer infrastructure among young people in their own communities, a fairly new cultural concept in Eastern Europe. According to Pethe, the assistance he has received in areas such as organizational structure, fund-raising, finance and project management is "just as important as the actual funding."Dorsey agrees and explains the foundation, in a recent self-assessment, has concluded it has been "successful at finding the best social entrepreneurs, and those chosen are becoming leaders in their field as well as cultivating leadership in and among their staffs."

Becoming a Fellow
The application process is explained in detail on the organization's Web site. Individual fellowships are two years in length and provides a stipend of $30,000 per year -- for a total of $60,000. Benefits like healthcare and access to training and technical assistance are also provided.   All fields that serve the public interest are eligible. In the past, projects have included environmental efforts, arts, education, children's and youth services, economic development and human/civil rights projects. Applicants must be at least 18 years of age and ready to make a full-time commitment to the development of the project -- 35-plus hours per week -- for a minimum of two consecutive years.

Additionally, each project must be in the start-up phase. Echoing Green also excludes research or lobbying activities, focusing primarily on service provision. An unusual -- and potentially appealing -- aspect of the foundation is that it will fund international applicants.

Global Advertising Careers

by Nina Segal
Monster Contributing Writer
Advertising can be exciting, glamorous and very creative. In fact, creativity may be more critical for international accounts than domestic-based advertising. Developing culturally appropriate ways to communicate with consumers in other countries is critical to success, and it is not always easy.          Here are some tips for launching an advertising career on a global track:  

Getting in the Door 

Many people enter the advertising industry straight from college with bachelor's degrees. Coursework in advertising, marketing and writing are helpful, but internships may be the most important factor in penetrating the marketplace. Many firms have structured summer internship programs, which can be researched through their Web sites. Also consider volunteering for a nonprofit group or local community organization's public relations or marketing committee. No matter how you acquire it, you need to be able to show a potential employer real experience.   When you're ready to focus on international advertising work, look for an internship or volunteer work with an organization that has an international scope, like a large multinational advertising agency, chamber of commerce, NGO or an international company's communications department. Flexibility, a commitment to hard work and sometimes long hours are key characteristics for success in advertising. This may be especially true in a global business with different time zones and clients around the world.   "Keeping current on industry trends and trying to think about what your client will need not only today, but tomorrow, [is always important]," says Bob Carleton, an executive recruiter who specializes in advertising. 

Individuals hoping to enter international advertising mid-career may have a more difficult time. "Salaries of those not experienced in the ad industry are not comparable with the entry-level salaries for which they qualify," says Jill Fristoe, executive recruiter at Fristoe and Carleton, an advertising search firm. "A step or two backward is the hurdle most executives are not willing to accept." In Fristoe's experience, traditional agencies are least likely to risk hiring a mid-career professional without relevant experience. Before you decide if the industry is right for you, consider that advertising professionals complain of long hours and the stress of working in a client-driven business where you serve the whims of clients who may want something now or yesterday. Advertising is a competitive industry, and this can mean job insecurity -- if an account is lost, agency jobs are often cut. 

Where Are the Jobs? 

New York is still the advertising capital of the U.S. (and arguably, the world), though Chicago, LA, Detroit and San Francisco are also competitive markets. Many agencies have offices worldwide, though they are usually staffed with nationals from that particular country and have only a few expatriates in senior positions. It makes sense to target large agencies with global networks, as this increases the likelihood that you will get overseas, either for business travel or an expatriate assignment. Fristoe and Carleton advise letting management know when you begin your career that you are interested in a position with global responsibilities. 

Trends 

"Web-related experience is increasingly valued and required from the design and creative realm as well as on the account side," says Fristoe. She also notes a positive trend in the work/life balance at many agencies, as they become more open to "virtual office opportunities, telecommuting and allowing valued staffers to cut back to part-time to accommodate changing lifestyles." 

International Education

There's More to Global Education than Teaching ESL
by Nina Segal
Monster Contributing Writer
The field of international education involves a variety of activities related to educating and training people around the world, including developing curricula for primary schools, creating universities in newly democratized countries, administering exchange programs for professionals to go overseas and many other similar ventures.
In general, the field takes two tracks: administrative and technical assistance. Administrators set the direction of a project, supervise staff, and create and manage the budget. Technical specialists are responsible for the actual nuts and bolts of the project -- developing curricula, conducting workshops, revising textbooks and training teachers. "Both tracks are equally interesting with many opportunities for growth," says Sonya Anderson, a doctoral candidate at Harvard University's International Education program. "It just depends on where your personal interest and training lie."  The specialties may seem endless. For starters, you could choose from girls' education, education reform, education planning and management, evaluation, management information systems, human rights education, exchange and training programs, literacy, community participation, curriculum and textbook development, and distance learning, among others.

Trends in the Field
"Girls' education continues to be a trend in the field of international education, particularly because girls' education is connected to promoting sustainable national development," Anderson says. In the early '90s, the emphasis was on increasing access to schooling for girls and young women. Today, the focus has shifted to improving the quality of girls' experiences once in school in order to increase their retention and completion rates.Another movement reflects increasing community involvement and participation in educational development. Governments and nongovernmental organizations (NGOs) are increasingly reaching out to local leaders, teachers and parents when planning and making decisions about education in their communities. Educators believe this will increase the efficiency and effectiveness of education policies, since local people understand their own communities best.

Breaking into the Field
To get into international education, some experience in teaching is helpful. However, that background can take a variety of forms -- either domestic or international. Some experience in developing countries, through the Peace Corps or a similar program, is important, and knowledge of a second language is always helpful.

Anderson emphasizes the importance of "having an open and flexible mind, love of travel and new cultures, the willingness to be challenged, and the ability to work with a variety of people, from local leaders and teachers to administrators and senior-level policy makers."

A career in international education can be rewarding and provide opportunities for extensive travel to unique places around the globe. Anderson has enjoyed "meeting interesting people who are doing amazing work to improve the quality of education all over the world, along with getting tons of frequent-flyer miles.” What are the cons? That same exciting travel can be exhausting. And if the traveling becomes frequent, time for personal relationships and family may be limited. Additionally, Anderson notes, women working in frequently male-dominated societies can face challenges.

How to Swing a Short Stint Abroad

by Jennifer LeClaire

Monster Contributing Writer
In a perfect world, you'd study in London, Paris or, maybe even Brazil, next semester. But your double major, extracurricular activities and half-empty bank account dictate otherwise. What's a would-be globe-trotter to do? Don't despair. There are innovative programs designed just for students like you with little time, little budget and lots of dreams. 

Work

BUNAC offers students work/travel programs to Britain, Ireland, Australia, New Zealand and Canada, as well as a volunteer program in South Africa. The length of the programs varies from two months to one year. The goal is to give students an opportunity to work and travel overseas.   “We provide students with resources before they leave to help them find a job and a place to live,” says Laura Wilson, BUNAC's US programs promotions coordinator, who went on two trips as a student before joining the staff. “We encourage students to look for a job the same way they would in the United States -- online, through newspapers and help wanted signs. It's not as difficult as you might imagine.” BUNAC provides continuing support for traveling students, including emergency services and organized social activities. Prices range from $205 for the Canada trip to $495 for the Australia journey. Britain is the most popular at $275. The price covers the visa processing fees and support, but the plane ticket is on you.

Volunteer

For students who can't take an eight-week trip, some campuses organize weeklong service trips to Latin American and Caribbean countries. Many service organizations sponsor affordable trips for students to spend their breaks grappling with important issues like racism, poverty and hunger. These trips range in cost from $40 to $1,000.“Our students who traveled to Honduras assisted a medical mission team,” says Daniel Cherry, spring break coordinator at Harding University in Searcy, Arkansas. “Overnight accommodations for the students varied depending on location and facilities. Some students stayed with families from the churches, some slept in the church building, while those who travel to Mexico will stay in a hotel.”

Study

If it's an academic experience you seek, most colleges and universities offer study-abroad programs. Michigan State University has several short trips, like its Rainforest and Reality Spring Break in Nicaragua. Arcadia University in suburban Philadelphia offers short academic courses highlighted by a two-week trip to the country studied. And Baltimore's Goucher College offers three-week intensive courses abroad.“Our students are not only learning subject matter, they are also learning foreign languages,” says Mary Allen, Goucher's associate director of international studies. “They are interacting with the culture and gaining cross-cultural skills, which brings them confidence.”While study-abroad programs are conveniently scheduled during spring, winter and summer breaks, they are typically much more expensive -- up to $3,000 -- but scholarships and student loans make it doable.

The Institute of International Education (www.iiepassport.org) offers a comprehensive online search engine for study-abroad programs. Students can search by country, language, subject and other criteria to find short and long-term study-abroad opportunities.

“Contact your study-abroad office for information and plan early,” Allen suggests. “Then have an open mind and a sense of adventure, understanding that things are different abroad than they are on your college campus.”

Travel and Teach

by T.J. Fournier, Transitions Abroad
As I gather my books for my day at school, I look out the window at the snow-capped Andes. Smoke curls from the chimneys of houses some 1,000 feet below and church bells ring in the barrio. On the bus to work I eat a warm, buttered arepa while we twist through the hills. 
Trading my U.S. classroom in the cement jungle for one in mountainous Colombia was not a hard choice for me. For many educators, though, teaching abroad seems only something to dream about because they may not be aware of the real opportunities to travel and teach. 
"Many foreign schools have a very significant need for well-trained North American teachers," says Joe Fuchillo of International Educators Cooperative (IEC), an agency whose goal is to match teachers and administrators with South American schools. "Most U.S. teachers are unaware of the opportunities available worldwide for both short- and long-term contracts." 
"Traditionally, the contracts for foreign teachers run from two to five years," he notes, "so there is constant turnover, a constant demand for new staffing." 
IEC is one of the smaller headhunting agencies serving international schools. Other agencies include Search Associates and International Schools Services (ISS). Also, a handful of universities offer job fairs for international schools. Ohio State, Iowa State, and Michigan State universities have the largest annual recruitment programs. Ohio State's Office of Career Placement has the most comprehensive information; their brochure not only provides information about their fair, but also lists other fairs in the country and the names and addresses of many recruiting agencies (see below). 
Most fairs are held in late February while large numbers of North American schools are closed for vacation. Attendees include administrators, teachers, and school service professionals. Many are veterans of international education. Others, like my wife and I were, are novices. 
Just recently married, my wife and I began our journey over a cup of coffee. We are both former Peace Corps volunteers and perpetually afflicted with wanderlust; we were discussing whether to continue teaching in the Detroit public schools or to take a leave of absence and travel. It was evident before the coffee got cold what we were going to do. 
We began by canvassing university schools of education, the Peace Corps office in Washington, and our colleagues for information regarding international schools: where they are, who hires, who gets hired, the average salary, etc. We were sent brochures, pamphlets, and applications. 
The choices seemed endless. Instead of pursuing every lead, we decided what region of the world we wanted to focus on and what type of population we wanted to work with (urban or rural, native or expatriate, poor or wealthy). Our choice was South America, partly because I am fluent in Spanish. We were determined not to teach in a capital city as we were already accustomed to large populations in small spaces. Finally, we preferred teaching a native population. 
These criteria allowed us to hone our choices to a few selected agencies that deal specifically with South American schools. IEC, as a small agency, was very accommodating in responding to our questions and concerns. With our resumes and dossiers in hand, we flew to Houston for a weekend of interviewing, trading information with other applicants, and undergoing intense soul searching. 
The fair began on Friday evening with an ice-breaking cocktail hour. We mingled with teachers, administrators, and conference coordinators. We were fascinated with our competition--attendees came from all parts of the world. On Saturday morning we met in a large conference room in which each school had its own table. The school directors had already reviewed our applications and posted the names of potential applicants at their stations. We were to find our names and wait in line to be interviewed. If our names were not posted anywhere, or if the school in which we were interested didn't post our names, we became second priority and were to stand in line until the preliminary interviews were finished. We were each given six interviews and received as many job offers. 
Upon deciding on the Colegio Granadino in Manizales, Colombia, we returned to Detroit with new contracts in hand. Our principals accepted our announcement with good cheer, pleased that their staff members were looking to broaden their experiences. We were both offered unconditional leaves of absence and support in linking our schools in Detroit with Colombia through e-mail pen pal exchanges. 
As we begin our second term teaching at elementary schools in Manizales, we can hardly believe our luck. New experiences, new challenges, and a new perspective are benefits we find here that even the strongest of unions back home could not bargain into our contracts. Do yourselves and your classrooms a favor. Take a risk and do what few dare to do: teach abroad. 
Teaching Jobs Abroad 
The bulk of teaching opportunities abroad are for English teachers. Simply being a native speaker of the English language may be all you need to find a job and obtain a work permit in many countries of the world (see Work Abroad, ordering information on the inside back cover). 
Formal credentials in Teaching English as a Foreign (or Second) Language (TEFOL or TESOL or ESL) can be obtained in a one-month course (see our annual listing of ESL training and placement programs, page 68). 
Qualified K-12 teachers have another range of options: Scattered around the world are at least 800 U.S.-style international elementary and secondary schools which employ around 35,000 American educators. 
Volunteer for the UN

by Nina Segal
Monster Contributing Writer
If you are interested in making a difference and have tangible skills in medicine, technology, peacekeeping, human rights or community development, you might want to consider the United Nations Volunteers Programme (UNV). UNV was created by the General Assembly of the United Nations and the United Nations Development Programme in 1970. Today, almost 5,000 individuals are working in developing countries as UNV volunteers.
"One thing we would like people to know about UNV is the diversity of the volunteers," says Yuko Osawa, promotions specialist with the UNV Representation Office in North America. "We say our magic number is 157, which is the number of countries represented by our volunteers. And 67 percent of our volunteers come from developing countries."
Headquartered in Bonn, Germany, with offices in New York's UN headquarters, UNV partners with governments, UN agencies, development banks and nongovernmental organizations. Additionally, UNV focuses on hiring volunteers from developing countries to work in their own or neighboring countries. "This emphasis makes the UNV different from most volunteer organizations that place volunteers from industrialized countries in developing countries," says Osawa. 
What Kind of Work do UNV Volunteers Perform? 
UNV volunteers work in a variety of capacities, from technical and economic settings to more social and community-based work. They are involved in public and private-sector development, information technology, democracy and peace-building initiatives, and the support of human rights. Agriculture, health and education feature prominently on the agenda as well. 
Professions in Demand 
The following are some of the professions currently in demand for international assignments, according to Ursula Makowski of the volunteer resources section in Germany:  IT professionals, Physicians and health specialists, Environmental professionals, Economists, Development, peace building and human rights professionals, Electoral monitors, Mcrocredit and industry specialists, Planners/housing specialists.

Qualifications 

Language skills are important. Individuals should know at least two of the major UN languages: English, French, Spanish, Russian and Arabic. Portuguese is also helpful. 
UNV volunteers must have a BA, and many have advanced degrees. Usually, UNV volunteers have at least five years of relevant work experience and are at least 25 years old -- the average age of UNV volunteers in 2000 was 39. Previous experience in developing countries is desirable. Volunteers are usually at the mid-career level. 
How to Apply 

Applicants can apply online. After applying, it will take four to eight weeks to receive a response. Qualified applicants will be entered into the UNV resource database, which doesn't guarantee a position. Database profiles are matched with the needs of countries or agencies, which could take weeks or months. 
UNV is quite competitive. In 2000, UNV received 10,000 informal inquiries, 9,000 preliminary applications and 5,300 formal applications for international assignments. About 25 percent make it into the database. 
Learn More 

If you are interested in UNV, check out the Web site. There are also links from the home page to other volunteer opportunities. Occasionally, internships are available at UNV headquarters in Bonn, Germany. 
Where the Jobs Are 

Yugoslavia (including Kosovo), East Timor, Guatemala, Mozambique, Bosnia and Herzegovina, Tanzania, Sierra Leone and Cambodia are among the countries with the largest numbers of UNV volunteers. 
Today, 41 percent of UNV volunteers work in Asia, 29 percent in Africa and 14 percent in Central and Eastern Europe. The rest are in the Arab states, Central/South America and the Caribbean. About half of UNV volunteers work outside of capital cities, often in remote towns and villages. 
International Jobs postings

Credit Suisse First Boston a leading global investment bank serving institutional, corporate, government and individual clients has a position for an Asia Pacific Analyst across all divisions.  The position will be in the branch in Hong Kong.  

Monetary Authority of Singapore deals with international finance for Singapore.  The monetary authority is looking for graduate externs who will be assigned to any department.  There will be training and scope for sponsored post graduate studies.   

Robert Bosch Foundation has a fellowship program specifically for American professionals and executives and other citizens that are attending U.S. universities.  The foundation provides unpaid internships in business/finance, hotel management/tourism among other fields.  The age limit for this is 30 and fluency in Spanish is needed.  There is a program fee of $600-$1360.

The Peace Corps provide technical assistance to over 75 countries.  They need volunteers in the area of business on a two year contract.  Volunteers visit many countries while gaining work experience

The alliance abroad group has a program called Travel Connect WorkLearn Division which facilitates English language teachers to various countries around the world.  The teaching job is guaranteed upon acceptance along with free accommodations and adequate salary.

The American Youth Understanding Diabetes Abroad Inc. (AYUDA) has educational programs in 4 Latin American countries and trains volunteers and advocates from diabetic communities in over 15 countries.  The requirements include 2-3 year office management experience, fluency in oral as well as written Spanish.

Mercer Oliver Wyman is looking for a consultant with language fluency in French, German, Italian, Korean or Spanish.  Consultants if good enough work towards the position of director.   

Global Action on Aging wants a Spanish speaking research associate for its web based programs.   This person will have to conduct research on the aging issues in Spanish speaking countries, to be published in Spanish and English.  The internship is for three months.  Thus, the person needs to speak English and Spanish. 

Bloomberg L.P. wants financial sales trainees with an interest in financial sales.  The trainee will gain knowledge of the inner-workings of Bloomberg, and give clients support globally.  Requirements include fluency in Japanese, Italian, German, French, Portuguese or Spanish.

The Philadelphia U.S. Export Assistance Center needs an international trade intern.  The intern will work with international trade specialists on international business projects for businesses in the region.  The intern will research questions and help in creating proposals with market research and evaluation.   

Work Abroad Programs through organizations
British Universities North America Club (BUNAC) and Council on International Education Exchange (CIEE) have work abroad programs which are non-competitive and do not require applying far in advance.  This programs can get you a work permit for Britain (BUNAC only), Australia, Canada, Ireland or New Zealand (BUNAC or CIEE).  The cost of the program is $275-$500.  The maximum duration in the country varies by country.  For France check CEI.  Undergraduates and graduates students are eligible and in Australia and New Zealand, non students are allowed.   Once you have a work permit in the country, check www.bunac.org; www.ciee.org; wif@cei4vents.com.

Please prepare yourself with funds to tide you over, seek cheap forms of accommodation, make sure you have health insurance, and arrive in the country as soon as possible.  Also bring your references, resumes and dress appropriately.  You can arrange for an interview before coming into the country if interested in a career-related internship.   

Other work permit programs are Association for International Practical Training for working in a dozen of countries, some requiring student status- www.aipt.org.  This program can also help non-U.S. citizens.  

The American-Scandinavian Foundation (Scandinavian countries) and CDS (Germany and Switzerland) have work permit and placement programs.  

AIESEC Michigan (www.aiesecus.org) has paid internships in over 90 countries.  

CC USA has programs in Australia and New Zealand similar to those of BUNAC and CIEE.  There are educational work travel programs in camps in Europe and Russia.  Room, board and a stipend is provided.  Applicants are encouraged to have some experience with children, knowledge of appropriate language, and teaching/coaching experience

CDS International Inc. has paid internships in Germany and unpaid internships in Argentina and Spain.

InterExchange – www.interexchange.org/workingabroad is a non-profit organization that offers placements in various capacities and countries.

International Cooperative Education Program- www.icemenlo.com provides placements in jobs that cover living expenses, or provide room and board for 2-4 months.  The applicants should have studied the language for at least one year and will be interviewed in the appropriate language, and have to pay a $250 fee after the initial interview.  The application fee of $250 is refunded if no placement is found, and a participation fee of $750 if the placement is accepted.

Internships International- www.internshipsinternational.org – provides unpaid internships to 15 countries from 6 weeks to 6 months mostly in the summer.  This is only for college graduates or graduate students, and application fees are usually around $1100, which is refunded if an appropriate internship is not found.

AESTE has placements in over 80 countries and can get permits for those who found internships- www.iaestemi.org
IAPT has work permits for graduates- www.aipt.org
Volunteer Work Abroad Programs
Workcamps-They last 2-3 weeks though some last a few months, and involve physical work on the environment.  Locations are in Eastern and Western European countries, Africa, Asia, Latin America and U.S.  Registration is for $200-$300, and room and board are provided.  For more information check www.ciee.org, www.sci-ivs.org, www.operationcrossroadsafrica.org, and www.vfp.org; email: sciivusa.igc.apc.org and vfp@vfp.org    

Programs for volunteering

Amigos de las Americas (public health in Latin America)

American Friends Service Committee (work in rural communities in Latin America)

Australian Trust for Conservation Volunteers (conservation work)

Brethren Volunteer Service

CARE

CONCERN/America

Conservation Volunteers Australia

Council International Volunteer Programs, CIEE

Doctors without Borders

Friends World College (worldwide)

Food for the Hungry

Fourth World Movement (work with extremely poor families)

Goshen College (worldwide)

International Partnership for Service Learning

Jesuit Volunteers

Kibbutz Aliya (Israel)

Lisle Fellowship ( Africa, Latin America, US)

Lutheran World Mission Volunteers

Maryknoll Lay Missioners

Mennonite Central Committee

OXFAM

Partnership for Service Learning (worldwide)

Peace Corps

Project Hope

Save the Children

Simon Community

SCI-International Voluntary Service

United Methodist Volunteers in Mission

University of Minnesota MSID Internships (Africa)

Visions in Action

Volunteers for Peace

World Teach

YMCA, YWCA of the USA

Teaching Opportunities overseas
International Schools Services (ISS) – www.iss.edu   The application fee is $100 with no placement fee.  Each interview with the International Recruitment Center is for $150.  A Bachelor’s degree is needed, along with teaching certification, experience living overseas and willingness to go into any country for 2 years teaching. The deadline is December for application.  

University of Northern Iowa’s Overseas Placement Service for Educators- http://www.uni.edu/plcemnt/overseas The registration packet is $5, and participation in the job fair costs $130.  There is no placement fee and the fair is non-profit and held in February.

Ohio State University- email- vecchione.3@osu.edu  This is a fair in Columbus for 20-30 international schools, held in February.  Some prefer teacher certification and some don’t.  The registration packet is $5 and the fair cots $50 to register.

Queens University- http://educ.queensu.ca/~placement/  This fair is held in Ontario Canada in February.  The registration fee is $100 CDN, for individuals with two years full time elementary or secondary school experience for two years of teaching overseas.  Also registration may be for free with the placement office but once a referral occurs, the one $100 CDN will be charged. 

English Language Teaching Assistant Program (ELTAP) allows participants to help teachers of English for credit.  Placements are available in 25 countries, and participants stay with families, or in flats/school dorms.  An essay is required alone with tuition of 3067.20 and $300 application fee.  Total cost is $4000-$5000.  

Other programs include Friends of the World Teaching- www.fowt.com, Global Routes Internship Placements- www.globalroutes.org, International Partnership for service learning- www.ipsl.org, World Teach- www.worldteach.org, Teachers for Africa- www.ifesh.org, Australian Fulbright Commission- www.fulbright.at/us_citizens/teaching_intro.php, Camp Counselors USA (CCUSA)- www.campcounselors.com, Central European Teaching Program- www.beloit.edu/~cetp, English Teachers in Ukraine- phone number is 800-253-9862, French Cultural Services-English Assistantships in France-www.frenchculture.org/education/support/assistant/index.html, Serendipity American Home English Program- www.serendipity-russia.com, Princeton-in-Asia- www.princeton.edu/~pia, Appalachians Abroad Teach in China-www.marshall.edu/gochina, China Teaching Program, Western Washington University- www.wwu.edu/~ctp, CIEE Teach in China Program- www.ciee.org, Colorado China Council- www.asiacouncil.org, Teaching English in Japan- www.earlham.edu/~aet, JET Program- www.es.emb-japan.go.jp, Westgate Corporation English Teaching Programs in Japan- www.westgate.co.jp, English Program in Korea (EPIK)-www.epik.knue.ac.kr, Overseas Service Corps of the YMCA- email sterlings@ymcausa.org, ELS- www.els.com, AEON Intercultural Corporation- www.aeonet.com, GEOS- www.geoscareer.com, HESS Educational Organization- www.hess.com.tw,  Search Associates- www.search-associates.com, Fulbright Teacher Exchange Program- www.fulbrightexchanges.org and Fulbright English Teacher Assistantships- www.iie.org, Alliance Abroad Group- www.allianceabroad.com,  The Global Student-www.globalst.org
U.S. Government Foreign Affairs job opportunities
U.S. State Department Internships- Non-credit internships are available in Washington D.C. and overseas.  Most are unpaid but for overseas internships, housing may be provided free.  The internships are for U.S. citizens who are juniors, seniors or graduate students continuing as students.  A Foreign service exam is not required.  The deadline is November 1 for summer internship, March 1 for fall internships, and July 1 for Spring internships.  Online applications are required and include transcripts, research on bureau of interest and statement of interest.
U.S. Foreign service (career position)-A Foreign service exam (similar to GRE) including sections on international and U.S. “job related” knowledge; biographic information questionnaire section; a test of English expression and usage; a test on general writing skills.  The test is usually given once a year and is free.   This position is for U.S. citizens 20 years and older, willing to go to any country.  There are also positions for Foreign Service specialists.  

Other U.S. Government Departments

U.S. Agency for International Development (USAID) www.usaid.gov
U.S. Commercial Service  www.export.gov  To learn more about intern and co-op opportunities in International Trade Administration headquarters in Washington, D.C., please call the Office of Personnel (202) 482-3301 from 8:30 am- 5:00 pm EST.

U.S. Department of Commerce http://ohrm.doc.gov/jobs/Student/
U.S. Foreign Agricultural Service, USDA www.usda.gov/da/employ/intern.htm
U.S. Peace Corps- The best job (also monetarily speaking) for anyone interested in grassroots development work in over 90 countries.  This is for U.S. citizens only with at least a bachelor’s degree and two years’ availability.  All expenses are covered as well at least $6000 given at the end of the stay.  Training and support is also provided with support on loans and available support on tuition for further studies

Woodrow Wilson Foundation

Program in International Affairs and Public Policy- They have two main programs, which women and minorities are especially encouraged to apply for;
Thomas R. Pickering Foreign Affairs Fellowship Program

This is a scholarship for students interested in diplomacy with the U.S. State Department, for a master’s degree and position at the end.  The deadline is February for sophomores, seniors and graduates going into graduate school.  

Department of Commerce/Ronald H. Brown Commercial Service Fellowship

A scholarship towards a master’s degree and position with the Department of Commerce is available for recent graduates and college students.  Also check the Woodrow Wilson website for up to date information www.woodrow.org/public-policy
Institute for International Public Policy- This is for minority students interested in a career in international affairs.  Past placements include the U.S. Department of State, Senate Foreign Relations Committee, General Motors Overseas Division, and the White House.  The deadline is in March and more information is available at www.uncfsp.org/iipp; number is (800) 530-6232 and email address is iipp@uncfsp.org
Directories of Jobs

Women in International Security Online Internship Directory- This is an online directory of international educational, work and internship opportunities.
Careers in International Affairs- www.press.georgetown.edu.   This website provides information on internship programs and shows requirements for entry level positions

Directory of Websites for International Jobs- www.impactpublications.com   This site lists over 1400 websites for starting a global job search

The Global Citizen: A guide to creating an International Life and Career by Elizabeth Kruempelmann.

International Job Finder: Where the Jobs are Worldwide by Daniel Lauber with Kraig Rice

International Job Directory 1999 by Ron and Caryl Krannich

International Jobs: Where they are, how to get them by Nina Segal and Eric Kocher

International Careers Websites

http://workabroad.monster.com/  The majority of articles in this resource guide came from the Monster Work Abroad website and newsletter

http://www.internationaljobs.org/  A comprehensive source of international jobs for professionals, including international development jobs 

http://www.4icj.com/  international employment directory selecting and reviewing top job sites worldwide

http://www.goinglobal.com/ Expand your horizons… your career… your future

http://www.escapeartist.com/jobs/overseas1.htm The website of international lifestyles and global relocation

http://www.transitionsabroad.com/listings/work/careers/index.shtml Transitions Abroad is committed to becoming the most comprehensive independent travel portal on the web.

http://www.eurojobs.com/index.jsp European job opportunities portal

http://www.international-job-search.com/  International job search engine

http://www.jobweb.com/Research/International International listings links

http://www.rileyguide.com/internat.html International opportunities

International Careers Publications

Careers in International Business, by Ed Halloran, 
ISBN: 0071407359
Careers in International Affairs, by Maria Pinto Carland and Lisa Gihling
ISBN: 0878403914 
Directory of Jobs and Careers Abroad (10th Ed), by Elisabeth Roberts, 

ISBN: 1854582356
International Jobs: Where They are and How to Get Them, by Nina Segal & Eric Kocher, 
ISBN: 0738207462
International Job Finder: Where the Jobs are Worldwide, by Daniel Lauber, 

ISBN: 1884587119
The Global Citizen: A guide to Creating an International Life and Career, by Elizabeth Krumpelmann, ISBN: 1580083528
Work Abroad: The Complete Guide to Finding a Job Overseas, by Clayton A Hubbs, 
ISBN: 1886732116 

Work Worldwide: International Career Strategies for the Adventurous Job Seeker, 

by Nancy Mueller, ISBN: 1562614908
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